
 

CHAPTER V 

CONCLUSSION  

 

1.1.  Conclussion 

This study was conducted to provide empirical evidence regarding the effect of Public 

Governance, Internal Control, and Organizational Culture on Nagari Financial Management 

Performance in 5 Nagari of Lima Kaum Subdistrict. Based on the results of data analysis and 

discussions related to research on the variables mentioned, the following conclusions can be 

drawn: 

1. Public Governance has a positive effect on Nagari Financial Management Performance in 

5 Nagari of Lima Kaum Subdistrict. 

There is a positive and significant influence between Public Governance and Nagari 

Financial Management Performance in 5 Nagari of Lima Kaum Subdistrict.  

2. Internal Control has a positive effect on Nagari Financial Management Performance in 5 

Nagari of Lima Kaum Subdistrict. 

There is a positive and significant influence between Internal Control and Nagari Financial 

Management Performance in 5 Nagari of Lima Kaum Subdistrict.  

3. Organizational Culture has a positive effect on Nagari Financial Management Performance 

in 5 Nagari of Lima Kaum Subdistrict. 

There is a positive and significant influence between Organizational Culture and Nagari 

Financial Management Performance.  

4. Public Governance, Internal Control, and Organizational Culture together have a positive 

effect on Nagari Financial Management Performance in 5 Nagari of Lima Kaum 

Subdistrict. 

There is a positive and significant influence between Public Governance, Internal Control, 

and Organizational Culture as together and Nagari Financial Management Performance.  

 

 

 

1.2. Research Limitations 

This research has been endeavored to be carried out properly and in accordance with 

scientific guidelines. However, this study still has some limitations that can be used as a 

reference for further research. In order to obtain better results, the following are some of the 

limitations of the study: 



 

1. This study uses a questionnaire as a data collection technique so that the data 

provided only describes the opinion of the nagari apparatus in 5 nagari offices in the 

Lima Kaum sub-district on Nagari Financial Management Performance. Therefore, 

the researcher does not have control over the answers or opinions of the nagari 

apparatus in 5 nagari offices in the Lima Kaum sub-district which do not show the 

actual situation. In addition, the answers given in the questionnaire may be biased 

due to differences in views between each respondent and the researcher. 

2. The respondents of this study were limited to the nagari apparatus in 5 nagari offices 

in the Lima Kaum sub-district so that this study could not describe the entire 

phenomenon that occurred in the related variables. 

3. From the findings in this study, there are other factors that affect Nagari Financial 

Management Performance in addition to the variables of Public Governance, 

Internal Control and Organizational Culture. 

 

1.3. Suggestions 

Based on the conclusions and limitations of the research mentioned above, the suggestions 

that can be proposed by researcher are as follows: 

1. For Nagari Government in 5 Nagari Offices in Lima Kaum Sub-District. 

b. Because the researchers found that the average score given by respondents on the 

statement items for the Organizational Culture variable was still low, there needs to 

be an effort to increase the aggressiveness and teamwork in the work of the nagari 

apparatus in 5 nagari offices in the Lima Kaum sub-district.  

c. The Nagari Government is expected to intensively disseminate information on the 

Nagari financial management information system and provide adequate facilities so 

that the performance of Nagari financial management performance can be more 

optimal. 

d. Because the researchers found that the average score given by respondents on the 

statement items for the Organizational Culture variable was still low, the nagari 

government is expected to always put the interests of the group first in formulating 

and establishing work programs.  

e. The nagari government is expected to always keep abreast of the rapidly changing 

developments of the nagari financial application system and conduct regular 

socialization of the nagari financial application system to the nagari apparatus. In 



 

addition, the nagari government is expected to quickly improve the financial 

application system which is often problematic inorder to optimize the performance 

of the nagari's financial management. 

2. For the Next Researcher 

a. This study shows that only 86.7% of the variables influence Public Governance, 

Internal Control and Organizational Culture on Nagari Financial Management 

Performance. The remaining 13.3% is influenced by other variables besides Public 

Governance, Internal Control and Organizational Culture. For this reason, for 

future research, it is recommended to add variables other than the variables 

mentioned above inorder to strengthen the given hypothesis. 

b. In distributing questionnaires, it should be done face to face and adding interviews 

with respondents so that researchers can better understand the questions and 

answers given so that more accurate research results can be obtained. 

c. This study only had 65 respondents so that the population coverage in this study 

was still very narrow. For this reason, future research is recommended to use more 

respondents, not only in nagari but also in the district or province. 
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