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ABSTRAK
Tujuan '_UNIVER‘SITAS ANDALAg
Melaksanakan € masyarakat RSUD"Pasa 5 meningkatkatn

pelayanan kepefawatar
terhadap kinerjaly
untuk mengeta
rawat inap RSUD
Metode

Desain peneliti
dilakukan pada

puasan pasien
dari penelitian ini
erawat di ruang

. Penelitian ini
Umum Daerah

Kabupaten Pasa ara ‘ 65 responde gan metode Total
Sampling. Populg ] Se : g ada di ruang
rawat inap RSUD n univariat dan
bivariat.

Hasil

Hasil penelitia ! peMBErian jasa medis
dapat memotiva nerja .,.l.-—"'“/ 70,8 % perawat
berkinerja baik. lknya\ 26, %. pere internal rendah,

29,2 % perawat mempunyai-padtiast ekSternal rende SIS bivariat terdapat
hubungan signifi"km;i\ia’n;gai_a Toivias m 'rja.\g@éﬁzt/dengan (p=0,00).
Terdapat hubungan yang signifikan antara | eksternal dengan Kkinerja perawat
dengan (p=0.00).

Kesimpulan

Kinerja perawat dipengaruhi oleh motivasi, semakin tinggi motivasi kinerja perawat
akan semakin baik. Di harapkan pada pihak Rumah Sakit supaya lebih
memperhatikan perawat tetap bekerja seuai Standar Operasional Prosedur
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ABSTRACT

Aim (UNIVERSITAS ANDAL A

Carrying out it oclety,\RSUD ' Pas B oONnti to improve its
nursing service Il complaints of 4patie gfaction with the
performance of i i D of tRis study was to
determine the ré fivation | t* ance of nurses
in the inpatient ' ct Hospital ir .

Method | o~ an

Quantitative rese S g Ris research was
conducted in J e st : ospital of West

Pasaman Rege : S using otal Sampling
method. The popg@ilé ' \ , inpatient room at the
West Pasaman Distg : ﬁ ' bjvariate.

Results

The results shovie gal services could
motivate perfor ormed well. On
the other hand, 2 %0 of nurses have
low external mq ed a significant
relationship be (p=0.00). There
Is a significant relaty } 3 lurse performance with
(p=0.00). =Nruk v N FARGE

Conclusion - e "

The nurse's performance is influenced by motivation, the higher the motivation, the
better the nurse's performance will be. It is hoped that the hospital will pay more
attention to nurses who continue to work according to Standard Operating
Procedures
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