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ABSTRAK 

Tujuan 

Melaksanakan peranya di masyarakat RSUD Pasaman Barat terus meningkatkatn 

pelayanan keperawatannya, tetapi masih ada juga keluhan ketidak puasan pasien 

terhadap kinerja pelayanan keperawatan yang diterimanya. Tujuan dari penelitian ini 

untuk mengetahui hubungan antara motivasi kerja dengan kinerja perawat di ruang 

rawat inap RSUD Kabupaten Pasaman Barat Tahun 2021.  

Metode  

Desain penelitian kuantitatif dengan desain cross sectional study. Penelitian ini 

dilakukan pada Bulan Juni 2021-Agustus 2021 di Rumah Sakit Umum Daerah 

Kabupaten Pasaman Barat dan sampel sebanyak 65 responden dengan metode Total 

Sampling. Populasi dalam penelitian ini adalah seluruh perawat yang ada di ruang 

rawat inap RSUD Kabupaten Pasaman Barat. Analisis data dengan univariat dan 

bivariat.  

Hasil 

Hasil penelitian menunjukkan 73,8 % menyatakan bahwa pemberian jasa medis 

dapat memotivasi kinerja, 93,8 % dengan masa kerja lama, 70,8 % perawat  

berkinerja baik. Sebaliknya 26,2 % perawat mempunyai motivasi internal rendah, 

29,2 % perawat mempunyai motivasi eksternal rendah. Hasi analisis bivariat terdapat 

hubungan signifikan antara motivasi internal dan kinerja perawat dengan (p=0,00). 

Terdapat hubungan yang signifikan antara motivasi eksternal dengan kinerja perawat 

dengan (p=0.00). 

Kesimpulan 

Kinerja perawat dipengaruhi oleh motivasi, semakin tinggi motivasi kinerja perawat 

akan semakin baik. Di harapkan pada pihak Rumah Sakit supaya lebih 

memperhatikan perawat tetap bekerja seuai Standar Operasional Prosedur 

 

Daftar Pustaka : 41 (2000-2021) 

Kata Kunci : Motivasi Kerja, Kinerja Perawat 

 

 

 

 



81 

 

 

 

FACULTY OF PUBLIC HEALTH 
ANDALAS UNIVERSITY 
  
Thesis, September 2021       
  
ZULFA AHDA, BP No. 1611216038 
  
RELATIONSHIP OF WORK MOTIVATION AND NURSE'S 

PERFORMANCE IN THE INTENSIVE ROOM OF A REGIONAL 

GENERAL HOSPITAL, PASAMAN BARAT REGENCY IN 2021. 
  
x + 47 pages, 12 tables, 2 pictures, 11 attachments  

 
ABSTRACT 

Aim 
Carrying out its role in society, RSUD Pasaman Barat continues to improve its 

nursing services, but there are still complaints of patient dissatisfaction with the 

performance of the nursing services it receives. The purpose of this study was to 

determine the relationship between work motivation and the performance of nurses 

in the inpatient ward of the West Pasaman District Hospital in 2021.  
Method 
Quantitative research design with cross sectional study design. This research was 

conducted in June 2021-August 2021 at the Regional General Hospital of West 

Pasaman Regency and a sample of 65 respondents using the Total Sampling 

method. The population in this study were all nurses in the inpatient room at the 

West Pasaman District Hospital. Data analysis with univariate and bivariate. 
Results 
The results showed that 73.8% stated that the provision of medical services could 

motivate performance, 93.8% with long tenure, 70.8% of nurses performed well. On 

the other hand, 26.2% of nurses have low internal motivation, 29.2% of nurses have 

low external motivation. The results of the bivariate analysis showed a significant 

relationship between internal motivation and nurse performance with (p=0.00). There 

is a significant relationship between external motivation and nurse performance with 

(p=0.00).  
Conclusion 
The nurse's performance is influenced by motivation, the higher the motivation, the 

better the nurse's performance will be. It is hoped that the hospital will pay more 

attention to nurses who continue to work according to Standard Operating 

Procedures 
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