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ABSTRAK 

 

Tujuan 

Kinerja sumber daya manusia kesehatan merupakan masalah penting dalam rangka 

mempertahankan dan meningkatkan pembangunan kesehatan. Realisasi pencapaian 

program-program di Puskesmas Pauh banyak yang belum tercapai. Penelitian ini 

bertujuan untuk mengetahui hubungan kepemimpinan, motivasi kerja, pelatihan dan 

budaya kerja dengan kinerja petugas kesehatan Puskesmas Pauh Kota Padang. 

 

Metode 

Jenis penelitian adalah kuantitatif dengan menggunakan desain cross sectional study. 

Populasi penelitian seluruh petugas kesehatan Puskesmas Pauh Kota Padang dengan 

jumlah sampel 46 responden. Metode pengambilan sampel secara simple random 

sampling. Pengumpulan data dilakukan melalui telaah dokumen dan wawancara 

dengan menggunakan kuesioner. Data dianalisis menggunakan analisa univariat dan 

bivariat menggunakan uji chi-square. 

 

Hasil 

Hasil analisis univariat sebanyak (50,0%) responden memiliki kinerja kurang baik, 

(54,3%) menyatakan kepemimpinan kurang baik, (52,2%) memiliki motivasi kerja 

rendah, (50,0%) menyatakan tidak mendapatkan pelatihan dan (45,7%) memiliki 

budaya kerja kurang baik. Hasil analisis secara bivariat diketahui adanya hubungan 

kepemimpinan (p=0,003), motivasi (p=0,000) dan budaya kerja (p=0,000) dengan 

kinerja. Sedangkan tidak ada hubungan antara pelatihan (p=0,077) dengan kinerja.  

 

Kesimpulan 

Terdapat hubungan antara kepemimpinan. motivasi kerja dan budaya kerja dengan 

kinerja pada petugas kesehatan di Puskesmas Pauh Kota Padang Tahun 2020. 

Puskesmas Pauh diharapkan memperhatikan faktor-faktor yang mempengaruhi 

kinerja dengan menghimbau kepada petugas kesehatan untuk melakukan evaluasi 

baik secara pribadi maupun secara organisasi dalam upaya peningkatan kinerja. 
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ABSTRACT 

 

Objective 

The performance of human health resources is an important issue in order to 

maintain and improve health development. The realization of many programs at the 

Pauh Health Center has not been achieved. This study aims to determine leadership 

relations, work motivation, training and work culture with the performance of health 

workers in Pauh Health Center in Padang City.  

 

Method 

This research is using a quantitative approach by utilizing a cross sectional study 

design. The study population was all health workers in the Pauh Health Center in 

Padang City with a sample of 46 respondents. The method of sampling is simple 

random sampling. Data collection is done through document review and interviews 

using a questionnaire. Data was analyzed using univariate and bivariate analysis 

using the chi-square test. 

 

Result 

The results of univariate analysis (50,0%) of respondents had poor performance, 

(54,3%) stated that leadership was not good, (52,2%) had low work motivation, 

(50,0%) stated that they did not receive training and (45,7%) have a poor work 

culture. The results of the bivariate analysis revealed the leadership relations 

(p=0,003), motivation (p=0,000) and work culture (p=0,000) with performance. 

While there is no correlation between training (p=0,077) with performance.  

 

Conclusion  

There is a relation between leadership, work motivation and work culture with 

performance on health workers in Pauh Health Center in Padang City 2020. Pauh 

Health Center is expected to pay attention to the factor that affect performance by 

appealing to health workers to conduct evaluations both personally and 

organizationally in efforts to improve the performance.  
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