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ABSTRACT

The purpose of this research is to determine the influence of job stress, job satisfaction, organizational commitment
on turnover intention. The design of this re rTh is e}qjlan@my\rogeﬁ;c?l ith quantitative approach. The population
i this study are amounted to 796 contract employees with sampling te ﬁq\lb by using the Slovin’s formula. Then,
the sample in this research are 100 employees of four stars hotel in Padang which are randomly chosen to fulfill the
instrument. Based on the result of the data analysis, it rey job stress negatively and not significant affects on
employees’ turnover intention, job satisfacti ects on employees’ turnover intention, job
stress negatively and not significant aff It t, job satisfaction positively significant
affects on organizational commitment; significant affeets on employees’

turnover intention, job stress not affec anizational commitment, and job
stress affect employees’ turnover int Through this result, the further
researcher can use as a reference that ariables with techniques or deep
approaches to make it worthwhile.

t, Turnover Intention.
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