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ABSTRACT
The purpose of this research is to examine the relationship between transforn

and employees’ affective commitment through the mediating role of perceived
psychological empowerment. This study used census technique where ninety two.

mn nmmﬁl humanitarian orgamzanons in Padnng paﬂlclpmd as respmdmm

employees’ psychological empowenment which in tnm, mcrcases tfu:i:r aﬁ'ectwc :
in contrast with previous research, it was found that perceived work impact
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