
 

 

CHAPTER V 

 

CONCLUSIONS AND SUGGESTIONS 
 
 
 
 

5.1 Conclusions 

 

Based on the results of the analysis of this study, it can be concluded that 

some information is as follows: 

 
1. Financial rewards do not affect career selection as an auditor. So if the 

salary or financial reward received is greater, the salary increase is 

faster, and the existence of pension funds, does not influence accounting 

students to choose a career as an auditor. 

 
2. The work environment has no effect on the career choice to become an 

auditor.So if the type of work that is routine, often overtime, attractive 

and many challenges will influence accounting students to choose a 

career as an auditor. 

 
3. The work environment has no effect on the career choice to become an 

auditor.So if the type of work that is routine, often overtime, attractive 

and many challenges will not influence accounting students to choose a 

career as an auditor. 

 
4. Social values affect the choice of career as an auditor. So if there is an 

opportunity to do social activities, interact with other people, and the 

opportunity to run a hobby, will influence accounting students to choose 

a career as an auditor. 

 
5. Professional recognition influences career selection as an auditor. So if 
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there is recognition during achievement, the opportunity to work with 

other experts, and the potential to develop career, will influence 

accounting students to choose a career as an auditor. 

 
6. Financial rewards, work environment, job market certainty, social 

values, and professional recognition simultaneously influence career 

selection as an auditor. 

 
5.2 Research Limitations 

 

 

This study was only concluded based on respondents' perceptions and data sources 

in this study only from questionnaires, and in this study did not conduct interviews with 

respondents,and also the result of this research can be bias or only relevant with the 

respondent that come from Acconting students (2016&2017) ,Andalas University 

,because the lack of knowledges about auditor profession. 

 

5.3 Suggestions 
 

 

Based on the results of the analysis of this study, the researcher recommends 

that future researchers be able to add other variables that are closely related in 

theory to the career selection variables as auditors, such as the influence 

originating from family factors or gender differences, and adding data sources by 

interviewing respondents. more effective research results 
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