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ABSTRAK

Penelitian ini dilakukan bertujuan untuk mengetahui analisis gaya kepemimpinan
transformasional dan keadilan organisasi terhadap kinerja karyawan dimediasi
oleh keterikatan karyawan, studi pada karyawan hotel kawana padang. Variabel
independen pada penelitian ini diantaranya gaya kepemimpinan transformasional,
keadilan organisasi. sedangkan Kkinerja karyawan dijadikan sebagai variabel
dependen, dan Kketerikatan karyawan sebagal variabel mediasi. Teknik
pengambilan sampel dila jenuh dimana menjadikan
seluruh popul@Si=SebagaiNsantpel-ya § at ek Karyawan. Teknik
analisis data ‘ sl logistik, dimana
hasil yang sional, keadilan
organlsa3|, dan k a a |f|kan1d positif terhadap
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ABSTRACT

This research was conducted aiming to find out the analysis of transformational
leadership style and organizational justice towards employee performance
mediated by employee engagement, studies on Kawana Padang hotel employees.
The independent variables in this study include transformational leadership style,
organizational justice. while employee performance is used as the dependent
variable, and employee engagement as a mediating variable. The sampling
technique is done by sampling-saturated-which_makes the entlre population as a

sample obtain y-50, ef SThe i sed in this study
is logistic regression,-v trans tional leadership
style, organitin'éil justice, and-emplc me ignificantly and
positively influencir
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