REFERENCES

Ahrens, J.-P., Uhlaner, L., Woywode, M., & Zybura, J. (2018). “Shadow
emperor” or “loyal paladin”? — The Janus face of previous owner
involvement in family firm successions. Journal of Family Business
Strategy, 9(1), 73-90. https://doi.org/10.1016/j.jfbs.2017.11.003

Beech, N. (2011). Liminality .and the practices of identity reconstruction. Human
Relations, 64(2),.22.35—302. https://doi.0rg/10;1177/0018726710371235

Berrone, P., Cruz, C., & Gomez-Mejia, L. R. (2012). Socioemotional Wealth in
Family Firms: Theoretical Dimensions, Assessment Approaches, and
Agenda for Future Research. Family Business Review, 25(3), 258-279.
https://doi.org/10.1177/0894486511435355

Braun, V., & Clarke, V. (2021). Thematic analysis: A practical guide. SAGE.

Creswell, J. W., & Poth, C. N. (2023). Qualitative Inquiry and Research Design:
Choosing Among Five Approaches (5th ed.) (SAGE Publications).

De Massis, A., Chua, J. H., & Chrisman, J. J. (2008). Factors Preventing Intra-
Family Succession:” Family Business Review, 21(2), 183-199.
https://doi.org/10.1111/j.1741-6248.2008.00118.x

EY & University of St. Gallen Family Business Index. (2023). EY & University of
St. Gallen. https://2023.familybusinessindex.com/

Games, D., & Sari, D. K. (2023). Role of Female Successors in Family Business
Innovation: Some Insights From the Largest Matrilineal Muslim Society.
Sage Open, 13(4), 21582440231210501.
https://doi.org/10.1177/21582440231210501

Gomez-Mejia, L. R., Mendoza-Lopez, A., Cruz, C., Duran, P., & Aguinis, H.



(2024). Socioemotional wealth in volatile, uncertain, complex, and
ambiguous contexts: The case of family firms in Latin America and the
Caribbean. Journal of Family Business Strategy, 15(1), 100551.
https://doi.org/10.1016/j.jfbs.2022.100551

Handler, W. C. (1994). Succession in Family Business: A Review of the
Research. Family Business Review, 7(2), 133-157.
https://doi.org/10.1111%j.1741-6248.1994.00133x

Hasan, A. (2024). Family Businesses and Succession Planning: An Analytical
Approach. Vifada Management and Digital Business, 1(2), 01-19.
https://doi.org/10.70184/kwonkon232

Kammerlander, N. (2022). Family business and business family questions in the
21st century: Who develops SEW, how do family members create value,
and who belongs to the family? Journal of Family Business Strategy,
13(2), 100470. https://doi.org/10.1016/j.jfbs.2021.100470

Li, W., Wang, Y., & Cao, L. (2023). Identities of the incumbent and the successor
in the family business isuccession: Review and prospects. Frontiers in
Psychology, 14, 1062829. https://doi.org/10.3389/fpsyqg.2023.1062829

Memili, E., & Dibrell, C. (2019). The Palgrave Handbook of Heterogeneity
among Family Firms (1st ed. 2019). Palgrave Macmillan Cham.
https://doi.org/https://doi.org/10.1007/978-3-319-77676-7

Pahnke, A., Schlepphorst, S., & Schlémer-Laufen, N. (2024). Family business
successions between desire and reality. Journal of Business Venturing
Insights, 21, e00457. https://doi.org/10.1016/j.jbvi.2024.e00457

PwC. (2025). Reclaiming advantage: PwC'’s 12th Global Family Business Survey.



PwC. https://www.pwc.com/gx/en/issues/assets/pwcs-12th-family-
business-survey.pdf

PwC Indonesia. (2025). How Indonesian family businesses are preparing their
legacy. PwC Indonesia. https://www.pwc.com/id/en/media-centre/press-
release/2025/english/how-indonesian-family-businesses-are-preparing-
their-legacy.htmi

Radu-Lefebvre, M., Ronteal, *S.;" 'LefeBvre,” V. /. & sMcAdam, M. (2022).
Entrepreneuring as emancipation in family business succession: A story of
agony and ecstasy. Entrepreneurship & Regional Development, 34(7-8),
582-602. https://doi.org/10.1080/08985626.2022.2075472

Reif, T., Bauer, D., Junge, S., & Hossnofsky, V. (2025). An update on family firm
succession: A systematic literature review and future research directions.
Journal ~ of  Family  Business  Strategy, 16(3), 100671.
https://doi.org/10.1016/j.jfbs.2025.100671

Reina, W., Pla-Barber, J., & Villar, C. (2023). Socioemotional wealth in family
business research: A systematic literature’ review on-its definition, roles
and dimensions. European Management Journal, 41(6), 1000-1020.
https://doi.org/10.1016/j.em;.2022.10.009

Saeed, S., Gimenez-Jimenez, D., Calabro, A., & Kraus, S. (2024). Preparing the
successor through familial support and legitimacy: A multilevel
framework. Entrepreneurship & Regional Development, 1-24.
https://doi.org/10.1080/08985626.2024.2380418

Sallay, V., Wieszt, A., Varga, S., & Martos, T. (2024). Balancing identity,

construction, and rules: Family relationship negotiations during first-



generation succession in family businesses. Journal of Business Research,
174, 114483. https://doi.org/10.1016/j.jbusres.2023.114483

Soderlund, J., & Borg, E. (2018). Liminality in Management and Organization
Studies: Process, Position and Place. International Journal of Management
Reviews, 20(4), 880-902. https://doi.org/10.1111/ijmr.12168

Turner, V. (1969). The Ritual Process: Structure and Anti-Structure. Chicago,
Aldine Pub. Co. 1"

van Gennep, A. (1960). The Rites of Passage, Second Edition. Chicago :
University of Chicago Press.

Yezza, H., Chabaud, D., & Calabro, A. (2021). Conflict Dynamics and Emotional
Dissonance during the |Family Business Succession Process: Evidence
from the Tunisian Context. Entrepreneurship Research Journal, 11(3),

219-244. https://doi.org/10.1515/erj-2019-0294



