DAFTAR PUSTAKA

Abawa, A., & Obse, H. (2024). Organizational culture and organizational
performance : does job satisfaction mediate the relationship? Cogent
Business & Management, 11(1).
https://doi.org/10.1080/23311975.2024.2324127

Abdelwahed, N. A. A., & Doghan, M. A. A. (2023). Developing Employee
Productivity and Performance through Work Engagement and Organizational
Factors in an Educational Society. Societies, 13(3).
https://doi.org/10.3390/s0c¢13030065

Abdillah, W., & Hartono, J. (2015)./ Partial, Least Square (PLS) - Alternative
Structural Equation Modeling (SEM) dalam Penglitian Bisnis (D. Prabantini
(ed.); Ed. 1).

Abdillah, W., & Jogiyanto. (2014). Konsep dan Aplikasi PLS (Partial Least
Square) untuk Penelitian Empiris. BPFE.

Abdullahi, M. S., Raman, K., & Solarin, S. A. (2021). Effect of organizational
culture on employee performance: A mediating role of employee
engagement in malaysia educational sector. International Journal of Supply
and Operations Management, 8(3), 232-246.
https://doi.org/10.22034/1JSOM.2021.3.1

Aboramadan, M. (2019). Organizational culture, innovation and performance: a
study from a non-western context. Journal of Management Development,
39(4), 437-451. https://doi.org/10.1108/JMD-06-2019-0253

Alpkan, L., Bulut, C., Giinday, G., Ulusoy, G:, & Kilic, K. (2010). Organizational
Support for Intrapreneurship and its Interaction with Human Capital To
Enhance Innovative: Performance. Management “Decision, 48, 732—755.
https://doi.org/10.1108/00251741011043902

Alwi, S. (2002). Paradigma Baru Peningkatan Kinerja Badan Usaha Milik
Daerah (BUMD). 1(7), 81-91.

Amabile, T. (1996). The Motivation for Creativity in Organizations.
https://consensus.app/papers/the-motivation-for-creativity-in-organizations-
amabile/17e3c4882452575aad3a23800692e70a/

Arikunto, S. (2010). Metode peneltian. Jakarta: Rineka Cipta, 173(2).

Armstrong, M. (2009). Armstrong’s handbook of performance management: An
evidence-based guide to delivering high performance. Kogan page
publishers.

Asif, M. (2021). PRACTICES OF GSCM FOR ENHANCING THE FINANCIAL
PERFORMANCE OF THE ORGANIZATION Keywords : Practices of (G . S
. C . M), Financial Performance , Cooperate with Customers , Green Info
System , Investment Recovery and Eco-Friendly Design. 1(1), 1-27.

Asif, M., Jabbar, S., & Yusaf, S. (2026). Employee Perspectives on Remote Work



Culture and Leadership in Hybrid Organisations. The Critical Review of
Social Sciences Studies. https://doi.org/10.59075/dtb1am90

Astuty, 1., & Udin, U. (2020). The Effect of Perceived Organizational Support and
Transformational Leadership on Affective Commitment and Employee
Performance. The Journal of Asian Finance, Economics and Business.
https://doi.org/10.13106/jafeb.2020.vol7.n010.401

Avolio, B. J.,, & Gardner, W. L. (2005). Authentic leadership development:
Getting to the root of positive forms of leadership. The Leadership
Quarterly, 16(3), 315-338.

Azmy, A., & Wiadi, I. (2023). The effect of job satisfaction and organizational
culture on employee performance in autofinance business: the mediating role
of  organizational.. commitments 1 Management,. 26(2), 86-119.
https://doi.org/10.58691/man/161917

Azwar, S. (2018). Metode penelitian psikologi edisi 11.

Bagis, F., Kusumo, U. I., & Hidayah, A. (2021). Job Satisfaction As A Mediation
Variables On The Effect Of Organizational Culture and Organizational
Commitment To Employee Performance. 2021(2), 424-434.

Bernardin, H. J. (2002). Human Resource Management: An Experiential
Approach. Irwin Professional Publishing.

Choi, W.-S., Kang, S.-W., & Choi, S. B. (2021). Innovative Behavior in the
Workplace: An Empirical Study of Moderated Mediation Model of Self-
Efficacy, Perceived Organizational Support, and Leader-Member Exchange.
Behavioral Sciences, 11(12), 182. https://doi.org/10.3390/bs11120182

Devy, D., Taufik, R., & Kambara, R. (2025). Does Leadership Style Matter?
Moderating Support—Performance Link-in Organizations. Journal of Applied
Management Research, 5(1). https://doi.org/10.36441/jamr.v5i1.3012

Eisenberger, R., & Stinglhamber, F. (2011). Perceived Organizational Support:
Fostering Enthusiastic and Productive Employees. American Psychological
Association. https://doi.org/10.1037/12318-000

Ekmekcioglu, E., & Oner, K. (2023). Servant leadership, innovative work
behavior and innovative organizational culture: the mediating role of
perceived organizational support. European Journal of Management and
Business Economics. https://doi.org/10.1108/ejmbe-08-2022-0251

Eri¢-Nielsen, J., Vidosavljevi¢, J., & Boskovi¢, N. (2024). Employee innovation
in the context of strategic change implementation in the service sector.
Menadzment u Hotelijerstvu i Turizmu.
https://doi.org/10.5937/menhottur2400001e

Fahmi, M. (2016). Hubungan Budaya Organisasi terhadap Komitmen Kerja
Karyawan di PT. X Yogyakarta. UIN Sunan Kalijaga.

Fan, F., Yang, B., Wang, S., & Fan, F. (2025). The convergence mechanism and
spatial spillover effects of urban industry-university-research collaborative
innovation performance in China performance in China. Technology Analysis



& Strategic Management, 37(5), 551-567.
https://doi.org/10.1080/09537325.2023.2290169

Ghozali, 1. (2012). Konsep, Teknik, dan Aplikasi SmartPLS. Universitas
Diponegoro.

Haeckl, S., & Rege, M. (2024). Effects of Supportive Leadership Behaviors on
Employee Satisfaction, Engagement, and Performance: An Experimental
Field Investigation. Management Science.
https://doi.org/10.1287/mnsc.2022.02170

Hassanein, F., Daouk, A., Zakhem, N. B., Elsayed, R., Tahan, S., Houmani, H., &
Dilby, H. K. A. (2025). An Analysis of Perceived Organizational Support
and Organizational Climate on the Supportive Leadership—Employee
Wellbeing Linkage..in_the; L.ebanese »Academic..Sector. Administrative
Sciences, 15(6). https://doi.org/10.3390/admsci15060204

Jailani., M., Lestari, D., & Kusumawardani, A. (2025). From Support to Success:
How Perceived Organizational Support Drives Change Readiness and
Performance in Public Universities. International Journal of Latest
Technology in Engineering Management &amp; Applied Science.
https://doi.org/10.51583/ijltemas.2025.1410000039

Janssen, O. (2000). Job demands, perceptions of effort- reward fairness and
innovative work behaviour.: Journal of Occupational and Organizational
Psychology, 73(3), 287-302.

Johnson, T., Newman, M., & Shamroukh, S. (2025). Perceptions of organizational
culture among non-patient-facing health system employees. Journal of
Health Organization and Management, 39, 96-123.
https://doi.org/10.1108/jhom-05-2024-0197

Jufrizen, Mukmin, Nurmala, D., & Jasin, H. (2021). Effect of Moderation of Work
Motivation on the Influencé of Organizational. Culture on Organizational
Commitment and Employee Performance. 2(2), 86-98.

Kanter, R. M. (1983). The change masters: Binnovation and entrepreneturship in
the American corporation. Touchstone Book.

Kim, M. J., & Kim, S. H. (2021). The effect of learning support leadership on
learning agility and job satisfaction of organizational members. International
Journal of Advanced Culture Technology, 9(1), 152-161.

Korda, B. B., & Rachmawati, R. (2022). Influence of Organizational Culture on
Employee Performance Mediated by Job Satisfaction and Employee
Commitment. Jurnal Organisasi Dan Manajemen, 18(2), 57-73.
https://doi.org/10.33830/jom.v18i2.3706.2022

Li, H., Sajjad, N., Wang, Q., Ali, A. M., Khagan, Z., & Amina, S. (2019).
Influence of Transformational Leadership on Employees’ Innovative Work
Behavior in Sustainable Organizations: Test of Mediation and Moderation
Processes. Sustainability. https://doi.org/10.3390/su11061594

Liu, N., Zhang, H., & Zhou, J.-P. (2023). Unraveling the effect of differential



leadership on employee performance: Evidence from China. Frontiers in
Psychology, 14. https://doi.org/10.3389/fpsyg.2023.1081073

Lumpkin, G. (2014). Intrapreneurship and Innovation. 269-296.
https://doi.org/10.4324/9781315750989-19

Maulana, R., Rakhman, M., & Sukri, M. A. (2025). Islamic Public Values in
Action: Learning from Nagari Minangkabau’s Approach to Public
Governance. Halduskultuur. https://doi.org/10.32994/hk.v24i1.368

Meng, J., & Berger, B. K. (2019). The impact of organizational culture and
leadership performance on PR professionals’ job satisfaction: Testing the
joint mediating effects of engagement and trust. Public Relations Review,
45(1), 64-75. https://doi.org/10.1016/j.pubrev.2018.11.002

Nana, L., & Zainal, S. R. B. {Ms1(2024).,, Fransformational Leadership and
Innovation Work Behavior: The Role of Perceived Organizational Support
and  Knowledge  Sharing.  Journal  of  Ecohumanism,  3(7).
https://doi.org/10.62754/joe.v3i7.4639

Nikpour, A. (2017). The impact of organizational culture on organizational
performance: The mediating role of employee’s organizational commitment.
International Journal of Organizational Leadership, 6(1), 65-72.
https://doi.org/10.33844/ijol.2017.60432

Nilasari, B. M., Nisfiannoor, M., & Pongoh, A. (2024). Transforming Leadership
Style: Enhancing Organizational Culture, Innovative Behavior and
Employees  Performance.  Jurnal Manajemen  Bisnis, 15(2).
https://doi.org/10.18196/mb.v15i2.21151

Nkrumah, S. K., Ledi, K. K., & Peprah-yeboah, A. (2025). Organisational politics
and healthcare supply chain performance . The roles of organisational
support and transformational leadership. Cogent Business & Management,
12(1). https://doi.org/10,1080/23311975.2025.2553214

Northouse, P. G. (2020). Introduction to leadership: Concepts and practice. Sage
publications.

Petek, H., & Yesiltas, M. D. (2024). The effect of leadership styles on
organizational culture: A research in the public sector. Gazi Journal of
Economics and Business, 10(3). https://doi.org/10.30855/gjeb.2024.10.3.010

Purcell, M. (2003). Citizenship and the right to the global city: reimagining the
capitalist world order. International Journal of Urban and Regional
Research, 27(3), 564-590.

Qi, L., Liu, B., Wei, X., & Hu, Y. (2019). Impact of inclusive leadership on
employee innovative behavior: Perceived organizational support as a
mediator. PLoS ONE, 14. https://doi.org/10.1371/journal.pone.0212091

Radhi, F., Yunus, M., Amiruddin, A., Ruslan, R., Kesuma, T., & Alexandri, M.
(2025). The Impact of Leadership, Motivation, and Remuneration on
Employee and Organizational Performance at PTN-BH in Sumatra. Jurnal
IImiah Peuradeun. https://doi.org/10.26811/peuradeun.v13il1.1775



Rai, A. (2025). Empowering leadership in cognitive processes and behavioural
dynamics: a thematic analysis. International Journal of Human Resources
Development and Management, 24(1-2), 1-19.

Riza, M. F., Hutahayan, B., & Chong, H. Y. (2025). Fostering high-performing
organizations in higher education: the effect of participative leadership ,
organizational culture , and innovation on organizational performance and
commitment. Cogent Education, 12(1).
https://doi.org/10.1080/2331186X.2024.2448884

Robbins, Stephen P; Coulter, M. (2012). Buku Pengamen.

Robbins, S. P., & Judge, T. A. (2019). Organizational Behavior (18th ed.).
Pearson.

Ryu, G. (2022). International. Review. of rPublic Administration Why does
organizational culture matter for public employees ’ innovative behavior ?
International Review of  Public Administration, 27(1), 15-37.
https://doi.org/10.1080/12294659.2022.2044106

Sari, A. A. I. K, Putra, I. B. U., & Amerta, I. M. S. (2021). Anteseden Kinerja
Pegawai. Scopindo Media Pustaka.

Sarmawa, I. W. G., Martini, I. A. O., Sugianingrat, I. A. P. W., Anak, Widyani, A.
D., & Karwini, N. K. (2022). Innovative Work Performance as Mediation
Organizational Culture On Employee Performance. 14(September 2020),
186-203.

Schein, E. H. (2010). Organizational culture and leadership 4th Edition. San
Francisco.

Shafait, Z., & Huang, J. (2023). and University Performance : An Investigation
Through Perceived Organizational Support and Innovative Work Behavior
Exploring the Nexus of Emotional Intelligence and University Performance :
An Investigation Through Perceived-Organizational Support and In. 1578.
https://doi.org/10.2147/PRBM.S422194

Singh, S., Kumar, A., Agarwal, T., & Pant, T. (2026). Entrepreneurial Leadership
and Innovative Work Behaviour in Indian Higher Education: A Moderated
Mediation Model. Journal of Information &amp; Knowledge Management.
https://doi.org/10.1142/50219649225501369

Subedi, D., & Bhandari, D. (2024). Ethical Leadership and Employees’
Innovative Behavior: Exploring the Mediating Role of Organizational
Support. The International Research Journal of Management Science, 9(1).
https://doi.org/10.3126/irjms.v9i1.72720

Sugiyono, D. (2013). Metode penelitian kuantitatif. Kualitatif, Dan Tindakan,
189-190.

Sun, L. (2019). Perceived Organizational Support: A Literature Review.
International Journal of Human Resource Studies.
https://doi.org/10.5296/ijhrs.v9i3.15102

Suriani, N., & Jailani, M. S. (2023). Konsep populasi dan sampling serta



pemilihan partisipan ditinjau dari penelitian ilmiah pendidikan. THSAN:
Jurnal Pendidikan Islam, 1(2), 24-36.

Tingo, J., & Mseti, S. (2022). Effect of Employee Independence on Employee
Performance. International Journal of Engineering, Business and
Management, 6(2), 01-11. https://doi.org/10.22161/ijebm.6.2.1

Tran, T. B. H., & Vu, A. D. (2022). Effect of university-enterprise alliance
orientation on university ' s innovation performance and market
performance : evidence from Vietnam. 1241.
https://doi.org/10.1080/08841241.2020.1852468

Tripathi, A., & Kalia, P. (2024). The convergence mechanism and spatial
spillover effects of wurban industry-university-research collaborative
innovation  performance, . ¢nsi'Chinax ) Innovation,.  26(2), 257-277.
https://doi.org/10.1080/14479338.2022.2116640

Wechtler, H., & Suseno, Y. (2025). Unlocking innovative work behavior during
times of crisis: The role of leadership and vertical trust. European
Management Journal. https://doi.org/10.1016/j.em;.2025.02.008

Yudiatmaja, W. E., Salomo, R., & Prasojo, E. (2023). Fostering Innovative
Behavior of Millennial Public Employee Through Leadership Styles and
Organizational Trust, SAGE Open, 13.
https://doi.org/10.1177/21582440231178545

Yulk, G. (2010). Kepemimpinan Qrganisasi. Jakarta.

Zafar, S., Razig, M., Igoe, J., Moazzam, M., & Ozturk, I. (2023). Inclusive
leadership and innovative work behavior: roles of autonomous motivation
and horizontal and vertical trust. Current Psychology, 43, 12680-12695.
https://doi.org/10.1007/s12144-023-05386-3

Zain, R. D. C., Suhariadi, F., & Uktutias, S. A. M. (2025). How does
ambidextrous leadership influence-innovative work behavior and employee
performance in public service: a study of immigration offices ? Cogent
Business & Management, 12(2).
https://doi.org/10.1080/23311975.2025.2480241

Zhang, S., Hamid, A. H. A., & Alias, B. S. (2025). Transformational leadership
and scientific research performance of university faculty: a self-
determination  theory  perspective.  Cogent  Education, 12(2).
https://doi.org/10.1080/2331186X.2025.2548950






