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ABSTRACT 

This study aims to empirically examine and analyze the effect of CEO demographic 

attributes, namely tenure, age, and gender, on environmental, social, and 

governance (ESG) performance in manufacturing companies listed on the Indonesia 

Stock Exchange (IDX) during the 2021–2024 period. The research sample consists 

of manufacturing firms that consistently disclose sustainability data through annual 

reports, sustainability reports, and public databases such as Refinitiv Eikon. Data 

analysis is conducted using multiple linear regression with IBM SPSS 25 software. 

The results show that, partially, CEO tenure does not have a significant effect on the 

performance of each ESG pillar. CEO age has a negative effect on environmental 

and governance performance but does not significantly affect social performance. 

Meanwhile, CEO gender has a positive effect on the performance of each ESG 

pillar. These findings confirm that CEO demographic attributes, particularly age 

and gender, play an important role in shaping corporate sustainability policies, 

while CEO tenure is not a determining factor in the ESG performance of 

manufacturing companies in Indonesia. 
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ABSTRAK 

Penelitian ini bertujuan untuk menguji secara empiris dan menganalisis pengaruh 

atribut demografis CEO, yaitu masa jabatan (tenure), usia (age), dan gender 

terhadap kinerja environmental, social, dan governance pada perusahaan 

manufaktur yang terdaftar di BEI periode 2021-2024. Sampel penelitian terdiri 

dari perusahaan manufaktur yang secara konsisten melaporkan data keberlanjutan 

melalui annual report, sustainability report, serta basis data publik seperti 

Revinitif Eikon. Analisis data dilakukan dengan metode regresi linear berganda 

menggunakan perangkat lunak IBM SPSS 25. Hasil penelitian menunjukkan 

bahwa secara parsial variabel tenure CEO tidak berpengaruh signifikan terhadap 

kinerja masing-masing pilar ESG. Usia CEO berpengaruh negatif terhadap kinerja 

environmental dan governance, namun tidak berpengaruh signifikan terhadap 

kinerja social. Sementara itu, gender CEO berpengaruh positif terhadap kinerja 

masing-masing pilar ESG. Temuan ini menegaskan bahwa Atribut demografi 

CEO, khususnya usia dan gender, memiliki peran penting dalam menentukan arah 

kebijakan keberlanjutan perusahaan, sedangkan masa jabatan (tunure) CEO tidak 

menjadi faktor penentu dalam kinerja ESG perusahaan manufaktur di Indonesia. 
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