DAFTAR PUSTAKA

Adem Golec, Esra Kahya. (2007). 4 fuzzy model for competency-based employee
evaluation and selection. , 52(1), 143—
161. https://doi.org/10.1016/j.cie.2006.11.004

Alase, A. (2017). The Interpretative Phenomenological Analysis (IPA): A Guide to
a Good Qualitative Research Approach. International Journal of Education
and Literacy Studies, 5(2), 9. https://doi.org/10.7575/aiac.ijels.v.5n.2p.9

Bazeley, P., dan Jackson, K. (2019). Qualitative data analysis with NVivo (3rd ed.).
SAGE Publications Ltd.

Braun, V., dan Clarke; V; (2021) 76 Saturate Or Not To Saturate? Questioning Data
Saturation As A Useful Concept For Thematic Analysis And Sample-Size
Rationales. In Qualitative Research In Sport, Exercise And Health (Vol. 13,
Issue 2 Pp. 201-216). Routledge.
Https://Do1.0rg/10.1080/2159676X.2019.1704846

Bungin, B. (2010). Metodologi Penelitian Kualitatif. Raja Grafindo Persada.

Charles N. MacLane, Philip T. Walmsley. (2010). Reducing counterproductive

work  behavior  through employee  selection. , 20(1), 62—
72. https://doi.org/10.1086/j.hrmr.2009.05.001

Chatman, J. A. (1989). Improving Interactional Organizational Research: A Model
of Person-Organization Fit. Academy of Management Review, 14, 333-349.
https://doi.org/10.5465/amr.1989.4279063

Creswell, J. W., dan Poth, C. N. (2018). Qualitative inquiry and research design:
Choosing among five approaches.(4th ed.). SAGE Publications, Inc.

Edwards, J. R. (1991). Person-Job Fit: A Conceptual Integration, Literature Review,
and Methodological Critique. International Review of Industrial and
Organizational Psychology, 6, 283-357.

Farr, James L., and Tippins, Nancy T. (2017). Handbook of Employee Selection.
Oxfordshire: Routledge. https://doi.org/10.4324/9781315690193

Febriansah, R. E., dan Firdaus, V. (2022). Uji kepribadian sebagai penunjang
keputusan penerimaan, penyaringan, serta penugasan karyawan pada
universitas menggunakan prosedur MBTI (Myers-Briggs Type Indicator).
Jurnal Akuntansi, Ekonomi dan Manajemen Bisnis, 10(2), 160-176.
https://doi.org/10.30871/jaemb.v1012.3275

155


https://doi.org/10.1016/j.cie.2006.11.004
https://doi.org/10.7575/aiac.ijels.v.5n.2p.9
https://doi.org/10.1016/j.hrmr.2009.05.001
https://doi.org/10.5465/amr.1989.4279063
https://doi.org/10.4324/9781315690193

Furnham, A. (1996). The Big Five versus the Big Four: The relationship between
the Myers-Briggs Type Indicator (MBTI) and NEO-PI five factor model of
personality. Personality and Individual Differences, 21(2), 303-307.
https://doi.org/10.1016/0191-8869(96)00033-5

Gandaputra, Edwin Yen. (2018). “Pengantar Studi Fenomenologis Dalam
Penelitian Teologis.” Te Deum (Jurnal Teologi dan Pengembangan
Pelayanan) 8(1):1-16

Haryanti, M. W., dan Margaretha, Y. (2024). Efektifitas penggunaan MBTI sebagai
tolak ukur penerimaan karyawan. Jurnal I[lmiah Manajemen, Ekonomi, dan
Akuntansi (MEA), 8(3), 932-946. https://doi.org/10.31955/mea.v8i3.4528

Heriyanto, H. (2018). Thematic Analysis Sebagai Metode Menganalisa Data Untuk
Penelitian U Kualitatif. - Anuve 2(3), 317.
Https://Doi1.0rg/10.14710/Anuva.2.3.317-324

Holland, J. L. (1997). Making vocational choices: A theory of vocational
personalities and work environments (3rd ed.). Psychological Assessment
Resources.

Ibrahim. (2015). Metodologi Penelitian Kualitatif (E. Kurnanto, Ed.). ALFABETA.

Judge, T. A., dan Zapata, C. P. (2015). The person—situation debate revisited: Effect
of situation strength and trait activation on the validity of the Big Five

personality traits in predicting job performance. Academy of Management
Journal, 58(4), 1149-1179. https://doi.org/10.5465/am;j.2010.0837

Keirsey, D., dan Bates, M. (1998). Please Understand Me: Character and
Temperament Types (5th ed.). Prometheus Nemesis Book Company.

Koti, Jhon, et al. (2017). Analysis Of MBTI Personality Traits On Employee’s
Behaviour:'A Study On Demographic, Socio, Economie And Employees Job
Satisfaction. International Journal of Innovative Research and Science
Studies Volume 4.

Kristof-Brown, A. L., Zimmerman, R. D., dan Johnson, E. C. (2005). Consequences
of individuals’ fit at work: A meta-analysis of person—job,
person-organisation, person-group, and person-supervisor fit. Personnel
Psychology, 58(2), 281-342. https://doi.org/10.1111/1.1744-
6570.2005.00672.x

Mathis, R. L., dan Jackson, J. H. (2012). Human Resource Management (13th ed.).
South-Western Cengage Learning.

156


https://doi.org/10.1016/0191-8869(96)00033-5
https://doi.org/10.31955/mea.v8i3.4528
https://psycnet.apa.org/doi/10.1111/j.1744-6570.2005.00672.x
https://psycnet.apa.org/doi/10.1111/j.1744-6570.2005.00672.x

Mely Amaliyah, Fiftin Noviyanto. (2013). Aplikasi Tes Kepribadian untuk
Penempatan Karyawan Menggunakan Metode MBTI (Myers-Briggs Type
Indicator) Berbasis Web (Studi Kasus : PT. Winata Putra Mandiri).

Murdika, N. (2011). Membaca Kepribadian Menggunakan Tes MBTI. Retrieved

from Myers Briggs Type
https://nafismudrika.files.wordpress.com/2011/02/mbti.pdf Indicator.

Myers dan Briggs Foundation. (2015). MBTI Basics. Retrieved from
https://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/

OJK. (2023). Penguatan Sektor Jasa Keuangan dalam Menjaga Pertumbuhan
Ekonomi (laporan Kinerja OJK 2023).

Openg, A. D. P.R., Pratama; A R:, dan AdiBaH, D. (2022)sMBTI sebagai tolak ukur
penerimaan  karyawan. Flourishing  Journal, 2(2), 78-82.
https://doi.org/10.17977/um070v2i22022p78-82

Pittenger, D. J. (2005). Cautionary comments regarding the Myers-Briggs Type
Indicator. Consulting Psychology Journal: Practice and Research, 57(3),
210-221. https://doi.org/10.1037/1065-9293.57.3.210

Pramesworo, Ignatius Septo, |dkk. (2024). Human Resource Selection and
Marketing as a Strategici Role of Human Resource Management in the
Enterprise. Jurnal Ilmiah Manajemen Kesatuan (JIMKES), Vol. 12 No. 6,
2024, hlm. 141-150. https://doi.org/10.37641/jimkes.v13i1.3062

Putri, M. N., dan Rivai, H. A. (2019). Pengaruh job insecurity, kepuasan kerja, dan
komitmen organisasional terhadap intensi turnover pada dosen institut
teknologi padang. Jurnal Manajemen, 35 - 48.

Ricky, W Griffin, et al. (2017). Organizational Behavior Managing People and
Organizations. Twelft Edition.

Robbins, S. P., dan Judge, T.A. (2017). Organizationdl Behavior (17th ed). Pearson
Education.

(2019). Organizational Behavior. Pearson Education.

Rundels, Jennifer J., Casey, Anne Marie . (2019). Measuring Person-Job Fit and
Career Paths of Distance Learning Librarians. Journal of Library dan

Information Services in Distance Learning,
https://doi.org/10.1080/1533290X.2019.1697788

Satori, D., dan Komariah, A. (2014). Metodologi Penelitian Kualitatif (6th Ed.).
Alfabeta

Sekaran, U. (2016). Research Methods for Business a Skill Building Approach. In
Journal GEEJ (Vol. 7, Issue 2).

157


https://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/
https://doi.org/10.1037/1065-9293.57.3.210
https://doi.org/10.37641/jimkes.v13i1.3062
https://doi.org/10.1080/1533290X.2019.1697788

Sugiyono. (2022). Metode Penelitian Kuantitatif Kualitatif Dan RdanD. Alfabeta.

Sylva, Hella, Mol, Stefan T., Den Hartog, Deanne N., Dorenbosch, Luc .
(2019). Person-Job Fit and proactive career behaviour: a dynamic
approach. European Journal of Work and Organizational Psychology, (), 1—
15. : https://doi.org/10.1080/1359432X.2019.1580309

Tomoki Sekiguchi, Vandra L. Huber. (2011). The use of person—organization fit and
Person-Job Fit information in making selection decisions. , 116(2), 203—
216. https://doi.org/10.1016/j.0bhdp.2011.04.001

Uma Sekaran, R. B. (2016). Research Methods for Business (John Wiley dan Sons
Ltd (Ed.)).

Van Woerkom, M., Bauwens, R., Giirbiiz, S., dan Brouwers, E. (2024). Enhancing
Person-Job Fit: Who needs a strengths-based leader to fit their job? Journal
of Vocationall ©-" =" ' Behavior) A\ 1.4 « 154, 104044.
https://doi.org/10:1016/j.jvb.2024.104044

Varasteh Nezhad, A., Agahi, B., Elyasi, S., Tavasoli, R., dan Farbeh, H. (2025). How
Jungian cognitive functions explain MBTI type prevalence in computer
industry careers

Vionica, G. (2021). Person job fit menggunakan MBTI (Myers-Briggs Type
Indicator) di Nirmala Swalayan Brebes. Universitas Katolik Soegijapranata,
Semarang, Indonesia.

Woods, S. A., Edmonds, G. W., Hampson, S. E., dan Lievens, F. (2020). How our
work influences who we are: Iesting a theory of vocational and personality

development over fifty years. Journal of Research in Personality, 85, Article
103930. https://doi.org/10.1016/].jrp.2020.103930

Yang, Yue. (2022). Research on the Application of MBTI in Organization. Advances
in Economics, Business and Management Research, volume 652.
http://dx.doi.org/10.2991/aebmr.k:220405.292

Yukl, G. (2013). Leadership in Qrganizations (8th'ed.). Pearson Education Limited.

YuLe Cail,YuTing Pei. (2025). Exploring the MBTI and the Career Field: How HR
Chooses the Best Talent Based on Personality. 2025 Volume2.
http://doi.org/10.70693/itphss.v213.342

158


https://doi.org/10.1080/1359432X.2019.1580309
https://doi.org/10.1016/j.obhdp.2011.04.001
https://doi.org/10.1016/j.jvb.2024.104044
https://doi.org/10.1016/j.jrp.2020.103930
http://dx.doi.org/10.2991/aebmr.k.220405.292
http://doi.org/10.70693/itphss.v2i3.342

