
 

69 
 

DAFTAR PUSTAKA 

 

Abdullah, S. M. 2019. Social Cognitive Theory: A Bandura Thought Review 

published in 1982-2012. PSIKODIMENSIA.18(1): 85-89. 

Abun, D., Apollo, E.P., Mariene, N. 2021. Employees’ Self-Efficacy and Work 

Performance of Employees as Mediated by Work Environment. 

International  Journal of Research in Business and Social Science. 10(7):1-

15. 

Aguinis, H. 2019. Performance management (4th edition). Pearson: London. 

Ardanti, D. M. & Rahardja, E. 2017. Pengaruh Pelatihan, Efikasi Diri dan 

Keterikatan Pegawai terhadap kinerja pegawai (Studi pada Patra Semarang 

Hotel & Convention). Diponegoro Journal Of Management. 15(3):1-11. 

Arikunto, S. (2010). Metode peneltian. Jakarta: Rineka Cipta. 

Armstrong, M. 2010. Human Resource Management Practice. Kogan Page Limited: 

London and Philadelphia. 

Audrin, B., Audrin, C., & Salamin, X. 2024. Digital skills at work – Conceptual 

development and empirical validation of a measurement scale. 

Technological Forecasting & Social Change. 202, 123279. 

Baharrudin, S., Ludfiana, M., Santoso, B., Putra, E. M., & Pratiwi, R. (2021, July). 

Pengaruh Kompetensi Digital dan Keterikatan SDM terhadap Kinerja 

DISPERMADES Provinsi Jawa Tengah. In E-Prosiding Seminar Nasional 

Manajemen dan Akuntansi STIE Semarang (SENMAS) (Vol. 2, No. 1, pp. 

51-59). 

Chen, T., Kim, T.Y., Gong, Y., & Liang, Y. 2024. Competence Drives Interest or 

Vice Versa? Untangling the Bidirectional Relationships between Creative 

Self-Efficacy and Intrinsic Motivation for Creativity in Shaping Employee 

Creativity. Journal of Management Studies. 

Chen, Y. 2020. Correlation Between Self-Efficacy and English Performance. 

International Journal of Emerging Technologies in Learning (iJET).               

15(8):223-234. 

Desiana, N. E. 2019. Pengaruh Efikasi Diri terhadap Kinerja Pegawai Melalui 

sebagai Variavel Intervening (Studi pada Divisi Sekretariat dan Humas 

PDAM Surya Sembada Kota Surabaya). Jurnal Ilmu Manajemen. 7(2):382-

392. 

Dharma, Y. (2018). The effect of work motivation on the employee performance 

with organization citizenship behavior as intervening variable at bank aceh 

syariah. In Proceedings of MICoMS 2017 (Vol. 1, pp. 7-12). Emerald 

Publishing Limited. 

Disdukcapil.payakumbuhkota.go.id. Data Kepegawaian.  

https://disdukcapil.payakumbuhkota.go.id 

Erawati, A. & Wahyono. 2019. Peran Komitemen Organisasi dalam Memediasi 

Pengaruh Disiplin Kerja, Motivasi Kerja, dan Efikasi diri terhadap Kinerja 

Pegawai. Economic Education Analysis Journal 8(1): 288-301. 

Ghozali, I. (2018). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 25 

(Edisi 9). Universitas Diponegoro: Semarang. 

https://disdukcapil.payakumbuhkota.go.id/


 

70 
 

Greene, W.H. 2002. Econometric Analysis (5th edition). Pearson Education, Inc.: 

Upper Saddle River. 

Gujarati, D.N. 2012. Dasar-dasar Ekonometrika. Terjemahan Mangunsong. Buku 

2. Edisi 5. R.C., Salemba Empat: Jakarta. 

Hadi, P. 2023. The Influence of Self-Efficacy on Employee Performance mediated 

by Work Motivation and Work Engagement. Research in Business & Social 

Science. 12(2):653-661. 

Hajiali, I., Kessi, A. M. F., Budiandriani, B., Prihatin, E., & Sufri, M. M. (2022). 

Determination of work motivation, leadership style, employee competence 

on job satisfaction and employee performance. Golden Ratio of Human 

Resource Management, 2(1), 57-69. 

Hardani, Auliya, N.H., Andriani, H., Fardani, R.A., Ustiawaty, J., Utami, E.F., 

Sukmana, D.J., Istiqomah, R.R. 2020. Metode Penelitian Kualitatif dan 

Kuantitatif. CV Pustaka Ilmu: Yogyakarta. 

Harlanu, M., Suryanto, A., Ramadhan, A., & Wuryandini, E. 2023. Construct 

Validity of the Instrument of Digital Skill Literacy. Cakrawala Pendidikan. 

42(3):781-790. 

Hasibuan, Malayu S.P, 2012. Manajemen SDM. Bumi Aksara: Jakarta. 

Hidayat, R. 2021. Pengaruh Motivasi, Kompetensi dan Disiplin Kerja terhadap 

Kinerja. Jurnal Sekretari dan Manajemen. 5(1):16-23. 

Hikmawati. 2020. Metodologi Penelitian. RAJAWALI PERS: Depok. 

Husin, C., & Syahreza, D. S. (2025). Pengaruh Self Efficacy dan Work Engagemen 

terhadap Kinerja Karyawan PT. Aroma Mega Sari Tanjung 

Morawa. Innovative: Journal Of Social Science Research, 5(1), 1577-1593. 

Jufrizen, Hutasuhut, M.R. 2022. The Role Mediation Organizational Citizenship 

Behavior on the Effect of Work Motivation and Job Satisfaction on 

Employee Performance. Journal of International Conference Proceedings 

(JICP). 5(2): 162-183. 

Kurniawan, P., Sunarsi, D., & Solihin, D. (2022). The Effect of Work Motivation 

and Work Discipline on Employee Performance at The Health Department 

of Tangerang Selatan City. International Journal of Education, Information 

Technology, and Others, 5(2), 271-279. 

Kuswati, Y. 2020. The Effect of Motivation on Employee Performance. Budapest 

International Research and Critics Institute-Journal (BIRCI-Journal). 

3(2):995-1002. 

Laily, N. & Wahyuni, D. U. 2018. Efikasi Diri dan Perilaku Inovasi. Indomedia 

Pustaka: Sidoarjo. 

Luthans, F. 2011. Organizational Behavior (12th edition). McGraw-Hill/Irwin: 

New York. 

Masruroh, Z., & Prayekti, P. (2021). Pengaruh self efficacy terhadap kinerja 

karyawan melalui kepuasan kerja sebagai variabel mediasi. Jurnal Syntax 

Transformation, 2(04), 565-571. 

Motyl, B., Baronio, G., Uberti, S., Speranza, D., & Filippi, S. 2017. How Will 

Change the Future Engineers’ Skills in the Industry 4.0 Framework? A 

Questionaire Survey. Procedia Manufacturing. 11:1501-1509. 



 

71 
 

Norfai. 2020. Manajemen Data Menggunakan SPSS. Universitas Islam 

Kalimantan: Banjarmasin. 

Pratomo, R. 2022. Pengaruh Efikasi Diri Terhadap Kinerja Pegawai Dengan 

Keterikatan Pegawai Sebagai Variabel Intervening. Jurnal Manajemen 

Terapan dan Keuangan. 11(4):1021-1033. 

Priyatno, D. (2011). Buku Saku Analisis Statistik Data SPSS (Cetakan Pertama). 

MediaKom: Yogyakarta. 

Priyono & Marnis (2008). Manajemen Sumber Daya Manusia. ZIFATAMA 

PUBLISHER: Sidoarjo. 

Riyanto, S., Endri, & Herlisha, N. 2021. Effect of Work Motivation and Job 

Satisfaction on Employee Performance: Mediating Role of Employee 

Engagement. Problems and Perspective in Management. 19(3):162-174. 

Robbins, S. P., & Judge, T. A. 2020. Organizational behavior (18th ed.). Pearson: 

London 

Saeful, A., & Ekhsan, M. 2024. The Effect of Digital Skills on Employee 

Performance Mediated by Innovative Behavior in Digital Companies in 

Jababeka Cikarang Industrial Estate. ASSETS. 14(1):1-17. 

Safitri, A. N. dan Kasmari. 2022. Pengaruh Lingkungan Kerja, Pemberdayaan, dan 

Kepemimpinan terhadap Kinerja Karyawan (Studi Di Pt. Phapros,Tbk 

Semarang) 

Sailer, M., Stadler, M., Pernice, F.S., Schoffmann, C., Paniotova, V., 

Husagic, L., & Fischer, F. 2021. Technology-Related Teaching Skills and 

Attitudes: Validation of a Scenario-Based Self-Assessment Instrumen for 

Teachers. Computers in Human Behavior. 115. 

Saputra, N., Nugroho, R., Aisyah, H., dan Karneli, O. 2021. Digital Skill During 

Covid-19: The Effects of Digital Leadership and Digital Collaboration. 

Journal of Applied Management (JAM). 19(2):272-281. 

Sartika, M., Astuti, S.D., Chasanah, A.N., & Riyanto, F. 2023. Digital Skills to 

Improve Work Performance. International Journal of Accounting, 

Management and Economic Research. 1(2):33-40. 

Sekaran, U. & Bougie, R. 2010. Research Methods for Business (5th edition). John 

Wiley & Sons Ltd.: Chichester. 

Sekaran, U. & Bougie, R. 2016. Research Methods for Business (7th edition). John 

Wiley & Sons Ltd.: Chichester. 

Sugiyono. 2020. Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta: 

Alfabeta. 

Tsauri, S. 2013. Manajemen Sumber Daya Manusia. STAIN Jember Press: Jember. 

Uzkurt, C., Ceyhan, S., Ekmekcioglu, E. B., & Akpinar, M. T. (2025). Government 

support, employee motivation and job performance in the COVID-19 times: 

evidence from Turkish SMEs during the short work period. International 

Journal of Emerging Markets, 20(2), 537-560


