
 

 

DAFTAR PUSTAKA 

Aboobaker, N., & Edward, M. (2020). Collective Influence of Work–Family Conflict 

and Work–Family Enrichment on Turnover Intention: Exploring the Moderating 

Effects of Individual Differences. Global Business Review, 21(5), 1218–1231. 

https://doi.org/10.1177/0972150919857015 

Alblihed, M., & Alzghaibi, H. A. (2022). The Impact of Job Stress, Role Ambiguity 

and Work–Life Imbalance on Turnover Intention during COVID-19: A Case 

Study of Frontline Health Workers in Saudi Arabia. International Journal of 

Environmental Research and Public Health, 19(20). 

https://doi.org/10.3390/ijerph192013132 

Alrawahi, S., Sellgren, S. F., Altouby, S., Alwahaibi, N., & Brommels, M. (2024). 

Stress and job satisfaction among medical laboratory professionals in Oman: A 

cross-sectional study. Heliyon, 10(3). 

Asih, G. Y., Widhiastuti, H., & Dewi, R. (2018). Stres kerja. Semarang: Semarang 

University Press. 

Attar, E. T., Balasubramanian, V., Subasi, E., & Kaya, M. (2021). Stress analysis based 

on simultaneous heart rate variability and EEG monitoring. IEEE Journal of 

Translational Engineering in Health and Medicine, 9, 1–7. 

Buckley, M. R., Wheeler, A. R., Baur, J. E., & Halbesleben, J. R. B. (2021). Research 

in personnel and human resources management. Emerald Publishing Limited. 

Emti, D., Oktaviani, H., & Damayanti, U. R. (2024). Pengaruh Stres Kerja dan Mutasi 

Karyawan Terhadap Kinerja Karyawan pada Bank Syariah Indonesia (BSI) Ujung 

Batu. Al-Manar Journal of Public Administration and Management, 1(1), 73–83. 

Greenhaus, J. H., & Beutell, N. J. (1985). Sources of conflict between work and family 

roles. Academy of Management Review, 10(1), 76–88. 

Guridno, E. (2021). The Effect of Organizational Climate, Work Stress, and Conflict 

on Motivation and its Impact on the Performance of Labor Inspectors at the 

Directorate General of Labor Inspection. American Journal of Humanities and 

Social Sciences Research (AJHSSR). 

Hadiningrat, J. K., Tiong, P., Dewi, S. R., Samad, A. W., Pratikno, Y., Santoso, R., 

Rony, Z. T., Hehamahua, A., Afiat, D. D., & Ismail, D. H. (2023). Manajemen 

Pelatihan. Pradina Pustaka. 



 

 

Hasanah, S. U., Vestia, E., Achmad, A. B., Firdausiyah, L., Udin, T., Pramana, I. B. B. 

S. A., Fitri, D. M., & Nuraeni, T. (2022). Metode dan model pembelajaran. 

Yayasan Hamjah Diha. 

Imaroh, M. F., & Sudiro, A. (2023). The relation of job insecurity and workload 

toward Turnover Intentions mediated by work stress. International Journal of 

Research in Business & Social Science, 12(2). 

Ivancevich, J. M., Matteson, M. T., & Konopaske, R. (1990). Organizational behavior 

and management. 

Juliartini, K., & Sintaasih, D. K. (2022). Moderating social support on the influence of 

Work-Family Conflict on job satisfaction. International Research Journal of 

Management, IT and Social Sciences, 9(4), 405–420. 

Junaidi, A., Adelia, F. E., & Nindhita, Y. (2022). AN ANALYSIS OF WORK 

STRESS AND FAMILY-CONFLICT WORK ON ORGANIZATIONAL 

COMMITMENT AND TURNOVER INTENTION: A CASE STUDY ON 

EMPLOYEE OF PT. APPAREL ONE INDONESIA. Jurnal Ilmiah Peuradeun, 

10(2), 509–526. https://doi.org/10.26811/peuradeun.v10i2.586 

Junaidi, A., Sasono, E., Wanuri, W., & Emiyati, D. W. (2020). The effect of overtime, 

job stress, and workload on Turnover Intention. Management Science Letters, 

10(16), 3873–3878. https://doi.org/10.5267/j.msl.2020.7.024 

Kurniawaty, K., Ramly, M., & Ramlawati. (2019). The effect of work environment, 

stress, and job satisfaction on employee Turnover Intention. Management Science 

Letters, 9(6), 877–886. https://doi.org/10.5267/j.msl.2019.3.001 

Kusumawardani, S. T., & Rini, H. P. (2024). The Mediating Role of Work Stress 

between Work-Family Conflict and Work-Life Balance on Female Bank 

Employees. Jurnal Pamator: Jurnal Ilmiah Universitas Trunojoyo, 17(3), 480–

490. 

Laily, N., Setyorini, N., Rahayu, R., Rochdianingrum, W. A., & Lestari, M. (2020). 

Burnout Moderation: Job Insecurity and Turnover Intention. . International 

Journal of Innovation, Creativity and Change, 12(6). 

Mariana, L., Ramly, M., Sinring, B., & Rahman, Z. (2024). INFLUENCE WORK-

FAMILY CONFLICT, WORKPLACE WELL-BEING, AND THE WORKLOAD 

TURNOVER INTENTION ON LECTURER PERFORMANCE IN LLDIKTI 

REGION IX. Revista de Gestao Social e Ambiental, 18(8). 

https://doi.org/10.24857/rgsa.v18n8-089 



 

 

Mobley, W. H. (1986). Pergantian karyawan: sebab-akibat dan pengendaliannya. 

Pustaka Binaman Pressindo. 

Nur Ikhsan, W., & Sari, N. (2022). Pengaruh Stres Kerja Terhadap Turnover Intention 

Karyawan Inventory control Pada PT Indomarco Prismatama Cabang Pekanbaru. 

Sains Akuntansi Dan Keuangan, 1(4), 277–287. 

https://sak.akademimanajemen.or.id/ 

Octaviani, H., & Sumartik, S. (2024). Job Insecurity and Work Stress: Catalysts of 

Turnover Intention in Industry (Ketidakamanan Kerja dan Stres Kerja: Katalisator 

Niat Keluar Masuk Karyawan di Industri). Journal of Advances in Accounting, 

Economics, and Management, 1(4), 1–14. 

Ofei, A. M. A., Paarima, Y., Barnes, T., & Poku, C. A. (2022). Toxic leadership 

behaviour of nurse managers on perceived job satisfaction and productivity of 

nursing workforce in sub‐ Saharan Ghana: A multi‐ centre cross‐ sectional study. 

Journal of Nursing Management, 30(7), 2733–2742. 

Oley, S. M., Tewal, B., & Dotulong, L. O. H. (2023). Pengaruh Job Stress, Job 

Satisfaction Dan Job Insecurity Terhadap Turnover Intention (Studi Kasus Pada 

Karyawan Manado Quality Hotel). Jurnal EMBA: Jurnal Riset Ekonomi, 

Manajemen, Bisnis Dan Akuntansi, 11(1), 666–677. 

Paarima, Y., Kisinna, A. A., & Ofei, A. M. A. (2024). Perceived organizational 

politics: Implications for nurses’ stress and job satisfaction. International Journal 

of Africa Nursing Sciences, 20, 100686. 

Rivai, V. (2009). Education management: analisis teori dan praktik. 

Robbins, S. P., Judge, T. A., & Millett, B. (2015a). OB: the essentials. Pearson Higher 

Education AU. 

Robbins, S. P., Judge, T. A., & Millett, B. (2015b). OB: the essentials. Pearson Higher 

Education AU. 

Salama, W., Abdou, A. H., Mohamed, S. A. K., & Shehata, H. S. (2022). Impact of 

Work Stress and Job Burnout on Turnover Intentions among Hotel Employees. 

International Journal of Environmental Research and Public Health, 19(15). 

https://doi.org/10.3390/ijerph19159724 

Sari, D. L., Storyna, H., Intan, R., Sinaga, P., Gunawan, F. E., Asrol, M., & Redi, A. A. 

N. P. (2021). The effect of job stress to employee performance: Case study of 

manufacturing industry in Indonesia. IOP Conference Series: Earth and 

Environmental Science, 794(1), 012085. 



 

 

Sekaran, U., & Bougie, R. (2017). Metode penelitian untuk bisnis: Pendekatan 

pengembangan-keahlian, edisi 6 buku 1. 

Staffelbach, B. (2008). Turnover intent: Diploma thesis. Department: Strategie- und 

Unternehmensökonomik, University of Zurich: Human Resource Management. 

Staw, B. M., & Ross, J. (1980). Commitment in an experimenting society: A study of 

the attribution of leadership from administrative scenarios. Journal of Applied 

Psychology, 65(3), 249. 

Sugiyono, D. (2013). Metode penelitian pendidikan pendekatan kuantitatif, kualitatif 

dan R&D. 

Tett, R. P., & Meyer, J. P. (1993). Job satisfaction, organizational commitment, 

Turnover Intention, and turnover: path analyses based on meta‐ analytic findings. 

Personnel Psychology, 46(2), 259–293. 

Yildiz, B., Yildiz, H., & Ayaz Arda, O. (2021). Relationship between work–family 

conflict and Turnover Intention in nurses: A meta-analytic review. In Journal of 

Advanced Nursing (Vol. 77, Issue 8, pp. 3317–3330). Blackwell Publishing Ltd. 

https://doi.org/10.1111/jan.14846 

Yuniar Basrun, L., Agung, S., & Kuraesin, E. (n.d.). Pengaruh Stres Kerja dan Beban 

Kerja Terhadap Turnover Intention Karyawan Pada PT Panasonic 

Manufacturing Indonesia. 2(01), 2023. https://doi.org/10.47233/jemb.v2i3.216 

Yusuf, R. M., & Hasnidar, H. (2020). Work-Family Conflict and career development 

on performance of married women employees. International Journal of Research 

in Business and Social Science (2147- 4478), 9(1), 151–162. 

https://doi.org/10.20525/ijrbs.v9i1.601 

Zhang, Y., Rasheed, M. I., & Luqman, A. (2020). Work–family conflict and Turnover 

Intentions among Chinese nurses: The combined role of job and life satisfaction 

and perceived supervisor support. Personnel Review, 49(5), 1140–1156. 

https://doi.org/10.1108/PR-01-2019-0017 

  

 


