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ABSTRACT

This study aims to obtain empirical evidence regarding the effect of board of
directors gender diversity on firm value through sustainability performance as a
mediating variable. The study was conducted using quantitative methods. The
number of company samples used in this study was 117 companies during 2021-
2023. The results of this study indicate that board of directors gender diversity
has no effect on firm value, board of directors gender diversity has no effect on
sustainability performance, sustainability performance has no effect on firm value
and sustainability performance fails to mediate the effect of board of directors
gender diversity on firm value.
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ABSTRAK

Penelitian ini bertujuan untuk mendapatkan bukti empiris mengenai pengaruh diversitas
gender dewan direksi terhadap firm value melalui sustainability performance sebagai variabel
mediasi. Penelitian dilakukan dengan metode kuantitatif. Jumlah sampel perusahaan yang
digunakan dalam penelitian ini adalah 117 perusahaan selama tahun 2021-2023. Hasil studi ini
menunjukkan bahwa diversitas gender dewan direksi tidak berpengaruh terhadap firm value,
diversitas gender dewan direksi tidak berpengaruh terhadap sustainability performance,
sustainability performance tidak berpengaruh terhadap firm value dan sustainability performance

tidak berhasil memediasi pengaruh diversitas gender dewan direksi terhadap firm value.
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