DAFTAR PUSTAKA

Afandi, Pardi. (2016). Concept & indicator human resources mnajemen for
manajemen research. Yogyakarta : Deepublish.

Ainnisya, R. N., & Susilowati, I. H. (2018). Pengaruh penilaian kinerja terhadap
motivasi kerja karyawan pada Hotel Cipta Mampang Jakarta Selatan.
Widya Cipta-Jurnal Sekretari Dan Manajemen, 11 (1), 133140.

Agustini, F. (2019). Strategi Manajemen Sumber Daya Manusia. Medan:
UISU Press. Ainnisya, R. N., & Susilowati, I. H. (2018). Pengaruh
Penilaian Kinerja Terhadap Motivasi Kerja Karyawan Pada Hotel Cipta
Mampang Jakarta Selatan. Jurnal Sekretari Dan Manajemen , 11(1).

Akdere, M., & Egan, T. (2020). Transformational leadership and human
resource development: Linking employee learning, job satisfaction,
and organizational perfor nce. Human Resource Development
Quarterly, 31(4), 393-421. https://doi.org/10.1002/hrdq.21404

Astuti, E. I. R., Pangaribuan, N., & Noer, E. (2024). The Influence of
Compensation and Career Development on Employees' Organizational
Commitment in Class 111 UPBU Offices in the Merauke Region. Economit
Journal: Scientific Journal of Accountancy, Management and Finance,
4(1), 52-67.

Bimrose, J., Watson, M., McMahon, M., Haasler, S., Tomassini, M., & Suzanne,
P. A. (2014). The problem with women? Challenges posed by gender for
career guidance practice. International journal for educational and
vocational guidance, 14, 77-88.

Bintoro, & Daryanto. (2017). Manajemen Penilaian Kinerja Karyawan. Cetakan 1.
Gava Media.

Budiyanto, E. & Mochklas. (2020). Kinerja Karyawan Ditinjau dari Aspek
Gaya Kepemimpinan, Budaya Perusahaan dan Motivasi Kerja
(Pendekatan Riset). Banten: CV. AA. RIZKY.

Chen, T. Y., Chang, P. L., & Yeh, C. W. (2004). An investigation of career
development programs, job satisfaction, professional development and
productivity: The case of Taiwan. Human Resource Development
International, 7(4), 441-463.

Cherif, F. (2020). The role of human resource management practices and
employee job satisfaction in predicting organizational commitment in
Saudi Arabian banking sector. International Journal of Sociology and
Social Policy, 40(7/8), 529-541. https://doi.org/10.1108/1JSSP-10-2019-
0216

Choudhary, V., & Saini, G. (2021). Effect of job satisfaction on moonlighting
intentions: mediating effect of organizational commitment. European
Research on Management and Business Economics, 27(1), 100137.

Cook, A., & Glass, C. (2014). Above the glass ceiling: When are women and
racial/ethnic minorities promoted to CEO?. Strategic management
journal, 35(7), 1080-1089.

114


https://doi.org/10.1002/hrdq.21404
https://doi.org/10.1108/IJSSP-10-2019-0216
https://doi.org/10.1108/IJSSP-10-2019-0216

D’Abate, C. P., Eddy, E. R., & Tannenbaum, S. I. (2003). What’s in a name? A
literature-based approach to understanding mentoring, coaching, and other
constructs that describe developmental interactions. Human resource
development review, 2(4), 360-384.

Darmadi, D. (2018). Manajemen Sumber Daya Manusia Kekepala Sekolahan
“Melejitkan Produktivitas kerja kepala sekolah dan faktor-faktor yang
mempengaruhi.”. Yogyakarta: CV Budi Utama.

Elbadiansyah. (2019). Manajemen Sumber Daya Manusia. CV. IRDH,
Purwokerto.

Eliyana, A., & Ma’arif, S. (2019). Job satisfaction and organizational commitment
effect in the transformational leadership towards employee performance.
European Research on Management and Business Economics, 25(3), 144-
150.

Ellemers, N. (2014). Women at work: How organizational features impact career
development. Policy insights from the behavioral and brain sciences, 1(1),
46-54.

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A Primer on
Partial Least Squares Structural Equation Modeling (PLS-SEM).
Thousand Oaks. Sage, 165.

Halilintar, R., & Sobirin, A. (2022). The Influence of Training and Organizational
Commitment on Employee Performance through Job Satisfaction: Bahasa
Indonesia. Selekta Manajemen: Jurnal Mahasiswa Bisnis & Manajemen,
1(6), 1-22.

Hartini, et al. (2021). Perilaku Perusahaan. Bandung: Widina Bhakti Persada
Bandung.

Haryati, A., & Chusminah. (2019). Analisis Penilaian Kinerja Pegawai pada
Bagaian Kepegawaian dan Umum Direktorat Jenderal P2P Kementerian
Kesehatan. Jurnal Sekretari Dan Manajemen , 3(1), 61-70.
http://ejournal.bsi.ac.id/ejurnal/index.php/widyacipta

Hendri, M. 1. (2019). The mediation effect of job satisfaction and organizational
commitment on the organizational learning effect of the employee
performance. International Journal of Productivity and Performance
Management, 68(7), 1208-1234.

Henseler, J., Hubona, G., & Ray, P. A. (2020). Using PLS path modeling in new
technology research: Updated guidelines. Industrial Management and
Data Systems, 116(1), 2—20. https://doi.org/10.1108/IMDS-09-2015-0382

Hetty van Emmerik, 1. J. (2004). The more you can get the better. Mentoring
constellations and intrinsic career success. Career development
international, 9(6), 578-594.

Hosen, S., Hamzah, S. R., Arif Ismail, 1., NoormiAlias, S., Faiq Abd Aziz, M., &
Rahman, M. M. (2023). Training & and development, career development,
and organizational commitment as the predictor of work performance.
Heliyon, e23903.

https://www.bulog.co.id/#

Juniarti, A. (2021). Faktor-faktor dominan yang mempengaruhi Kinerja.

115


https://doi.org/10.1108/IMDS-09-2015-0382
https://www.bulog.co.id/

Kanfer, R., & Ackerman, P. L. (2004). Aging, adult development, and work
motivation. Academy of management review, 29(3), 440-458.

Keltu, T. T. (2024). The effect of human resource development practice on
employee performance with the mediating role of job satisfaction among
Mizan Tepi University's academic staff in Southwestern Ethiopia. Heliyon,
10(8).

Lee, Y., & Lee, J. Y. (2018). A multilevel analysis of individual and
organizational factors that influence the relationship between career
development and job-performance improvement. European Journal of
Training and Development, 42(5/6), 286-304.

Lusianti, D., & Subono, A. (2024). Work Motivation: Career Development and
Organizational Commitment on Employee Performance. International
Journal of Management, Business, and Social Sciences, 2(02).

Magdhalena, E., Tanuwijaya, J., & Gunawan, A. W. (2023). Analisis Pengaruh
Job Satisfaction dan Transformational Leadership Terhadap Employee
Performance Melalui Organizational Commitment. Jurnal Manajemen
Bisnis Dan Keuangan, 4(2), 264-274.

Mangkunegara, A. P. (2016). Manajemen Sumber Daya Manusia Perusahaan.
Bandung : PT. Remaja Rosdakarya.

Marina, M., Saluy, A. B., & Kemalasari, N. (2023). The Effect of Work
Motivation on Career Development and Compensation on Employee
Performance Through Job Satisfaction As Mediation Variables.
Greenation International Journal of Tourism and Management, 1(2), 63-
77.

Mathis, R. L. & J. H. Jakson. (2016). Human resources manajement. Edisi 10 Jilid
3. Selemba Empat Jakarta.

McDonald, K. S., & Hite, L. M. (2023). Career development: A human resource
development perspective. Routledge.

Nerowati, N. W., Sitiari, N. W., & Sara, |. M. (2018). The Effect of Career
Development and Organizational Culture with  Organizational
Commitment Mediation on The Civil Servants’performance at The Office
Of Public Works and Spatial Planning of Bali Province. Jurnal Ekonomi &
Bisnis Jagaditha, 5(1), 58-63.

Noe, R. (2017). Employee Training & Development, Seventh Edition. McGraw-
Hill Education.

Novitasari, A. A. I. W., & Putra, I. B. U. (2023). The Role of Organizational
Commitment in Mediating the Effect of Job Satisfaction and
Compensation on Employee Performance at The Ongan & Kimi Sushi.
Jurnal Ekonomi & Bisnis JAGADITHA, 10(1), 82-88.

Nurdin, A. (2017). Manajemen Sumber Daya Manusia. Jakarta: CV Qalbun
Salim.

Nursaumi, I, Mulia Z, F., &; Sunarya, E. (2022). Increased training and
career development of employee work productivity. Journal of
Economic, Business and Accounting (COSTING), 5(2), 1328-1335.
https://doi.org/10.31539/costing.v5i2.2482

116



Nursaumi, I., & Sunarya, E. (2022). Peningkatan Pelatihan Dan Pengembangan
Karir Terhadap Produktivitas Kerja Karyawan. Journal of Economic,
Bussines and Accounting (COSTING), 5(2), 1328-1335.

Pawirosumarto, S., Sarjana, P. K., & Gunawan, R. (2017). The effect pf work
environment, leadrship style, and organizational culture toward job
satisfaction and its implication towards employee performance in paradon
hotels and resort, indonesia. International Journal of Law & Management,
59(6), 1337-1358.

Priansa. (2017). Manajemen Kinerja Kepegawaian. CV Pustaka Setia.

Putra, I. K. J. P., Sitiari, N. W., & Indiani, N. L. P. (2023). The Role of
Organizational Commitment Mediation on the Effect of Job Satisfaction
and Work Life Balance on Employee Performance in Badung District
Government.

Putra, O. A., & Nugroho, S. (2024). The Effect of Cyberloafing and Job
Satisfaction on Employee Performance Mediated by Organizational
Commitment to Local Government Employees of Rejang Lebong
Regency. The Manager Review, 6(1), 68-86.

Putra, R. A., Candana, D. M., & Krisna, N. L. (2020). the Effect of Career
Development and Organizational Commitment To Employee Performance
With Job Satisfaction As a Moderating Variable in Pt. P&P Lembah Karet.
Dinasti International Journal of Management Science, 2(2), 268-277.

Rafique, M. A., Hou, Y., Chudhery, M. A. Z., Waheed, M., Zia, T., & Chan, F.
(2022). Investigating the impact of pandemic job stress and
transformational leadership on innovative work behavior: The mediating
and moderating role of knowledge sharing. Journal of Innovation &
Knowledge, 7(3), 100214. https://doi.org/10.1016/j.jik.2022.100214

Ratnasari, S. et al. (2020). Manajemen Kinerja Karyawan. Lombok Tengah:
Forum Pemuda Aswaja.

Riedel, A. G. C. R., & Lengkong, V. P. K. (2019). Pengaruh human relation, job
satisfaction dan job description terhadap kinerja karywan manado quality
hotel. Jurnal EMBA, 7 (3): 2959-2968

Rini, P., Purba, C. B. & Handiman, U. T. (2020). The influence of competation,
job promotion and job satisfaction on empolyee performance of
marcubuana universit. International Jurnal of Business Marketting and
Management (IJBMM), 5 (2) : 39-48.

Riyanto, S., Endri, E., & Herlisha, N. (2021). Effect of work motivation and job
satisfaction on employee performance: Mediating role of employee
engagement. Problems and Perspectives in Management, 19(3), 162.

Robbins, S. P. (2015). Perilaku Perusahaan. Jakarta: Salemba Empat.

Robbins, S. P., & Judge, T. A. (2017). Essential of Organisational Behaviour
(14th ed.). New Jersey: Pearson.

Robins, S. P., & Judge, T. A. (2017). Organizational behavior (edition 17 th).
New Jersey: Pearson Education.

Rothwell, W. J. (2011). Integrating succession planning and career planning. The
talent management handbook. Creating a sustainable competitive
advantage by selecting, developing, and promoting the best people.

117



Rubel, M. R. B., Kee, D. M. H., & Rimi, N. N. (2021). High commitment human
resource management practices and hotel employees' work outcomes in
Bangladesh. Global Business and Organizational Excellence, 40(5), 37-52.

Santi, S. (2024). The Effect Of HR Management And Career Development On
Employee Performance With Job Satisfaction As An Intervening Variable
In The Education Office And The Culture Of Padang Panjang City.
Journal of Science Education and Management Business, 3(1), 118-128.

Saputra, E. I., & Wajdi, M. F. (2023). The Influence of Organizational Support,
Career Development, and Organizational Culture On Employee
Performance, With Organizational Commitment to Act As a Mediator.
Nusantara Science and Technology Proceedings, 86-95.

Sari, F., Sudiarditha, I. K. R., & Susita, D. (2021). Organizational culture and
leadership style on employee performance: Its effect through job
satisfaction. The International Journal of Social Sciences World
(TIJOSSW), 3(2), 98-113.

Sekaran, & Bougie, R. (2016). Research Methods for Business. In Angewandte
Chemie International Edition, 6(11), 951-952.

Senjaya, V., & Anindita, R. (2020). The role of transformational leadership
and organizational culture towards organizational commitment through
job satisfaction among Mining Industry employees. Jurnal Aplikasi
Manajemen, 18(4), 767-782.
https://doi.org/10.21776//ub.jam.2020.018.04.15.

Shields, J. et al. (2016). Managing Employee Performance and Reward; Second
Edition  Concepts, Practices, Strategies. Cambridge: CAMBRIDGE
UNIVERSITY PRESS.

Silaen, N. R., Syamsuriansyah, S., Chairunnisah, R., Sari, M. R., Mahriani, E.,
Tanjung, R., ... & Putra, S. (2021). Kinerja Karyawan.

Srimulatsih, M. (2021). The Impact Of Career Development On Employee’s
Commitment At Oil Palm Plantation Company In Indonesia. ADPEBI
International Journal of Business and Social Science, 1(1), 45-52.

Srimulyani, V. A., Rustiyaningsih, S., Farida, F. A., & Hermanto, Y. B. (2023).
Mediation of “AKHLAK” corporate culture and affective commitment on
the effect of inclusive leadership on employee performance. Sustainable
Futures, 6, 100138.

Swanson, R. A. (2022). Foundations of human resource development. Berrett-
Koehler Publishers.

Tajeddini, K., Martin, E., & Altinay, L. (2020). The importance of human-related
factors on service innovation and performance. International Journal of
Hospitality Management, 85, 102431.

Tansky, J. W., & Cohen, D. J. (2001). The relationship between organizational
support, employee development, and organizational commitment: An
empirical study. Human resource development quarterly, 12(3), 285-300.

Thao, P. K., Phuong, N. N. D., Phuc, V. T., & Huan, N. H. (2024). Organizational
commitment and its impact on employee performance in the water supply
industry: Dataset from Vietnamese state-owned enterprises. Data in Brief,
52, 110029.

118


https://doi.org/10.21776/ub.jam.2020.018.04.15

Thangaswamy, A., & Thiyagaraj, D. (2017). Theoretical concept of job
satisfaction-a study. International Journal of Research, 5(6), 464-470.

Tirta, A. H., & Enrika, A. (2020). Understanding the impact of reward and
recognition, work life balance, on employee retention with job satisfaction
as mediating variable on millennials in Indonesia. Journal of Business and
Retail Management Research, 14(3), 88-98.
http://dx.doi.org/10.24052/JBRMR/V14IS03/ART-09

Thangaswamy, A., & Thiyagaraj, D. (2017). Theoretical concept of job
satisfaction-a study. International Journal of Research, 5(6), 464-
470.Wahyuli, D., Harmen, H., & Halimatussakdiah. (2022). The Effect of
Career Development and Employee Involvement on Employee
Performance through Job Satisfaction as a Mediation Variable at the Aceh
Population Registration Office. International Journal of Scientific and
Management Research 5(10) 99-110.

Wau, J. (2021). The Effect of Career Development, Work Motivation, and Job
Satisfaction on Employee Performance. Jurnal Aplikasi Bisnis dan
Manajemen (JABM), 7(2), 262-262.

Xiao, H., Xie, W., & Liu, B. (2024). An empirical study on the influence of new
generation employees’ job satisfaction on contextual performance in the
energy industry. Heliyon, 10(9).

Yuesti, A., & Adnyana, |. (2022). The role of organizational commitment
mediation on career development and employee performance. NEXO
Revista Clentifica, 35(01), 306-315.

Yusuf, R. & Syarif, Darman. (2017). Komitmen Perusahaan; Definisi,
Dipengaruhi & Mempengaruhi. Makassar: Nas Media Pustaka.

Zahari, M., Akbar, A., & Situmorang, L. T. (2024). The Influence of Democratic
Leadership Style and Career Development on Employee Performance
Mediated by Jambi Province Regional Secretariat Organization Bureau
Employee Job Satisfaction. Dinasti International Journal of Education
Management And Social Science, 5(3), 265-277.

119


http://dx.doi.org/10.24052/JBRMR/V14IS03/ART-09

