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ABSTRAK

Tujuan Penelitian

Penerapan PBK di Puskesmas masih terdapat masalah diantaranya kendali
pengeluaran berdasarkan hasil masih rendah. Berdasarkan capaian SPM Puskesmas
Padang Pasir yang tertinggi di Kota Padang sedangkan Puskesmas Ambacang yang
terendah di Kota Padang. Tujuan penelitian ini adalah mengetahui pengaruh
penganggaran berbasis kinerja terhadap kinerja karyawan di Puskesmas Padang
Pasir dan Ambacang tahun 2024.

Metode

Penelitian kuantitatif non-eksperimental cross-sectional melibatkan 110 karyawan
Puskesmas Padang Pasir dan Ambacang menggunakan Simple Random Sampling.
Dilaksanakan pada April-Mei 2024, data dikumpulkan melalui kuesioner dan
dianalisis dengan regresi linier.

Hasil

Uji univariat Kinerja Karyawan Puskesmas Padang Pasir dan Ambacang indikator
tertinggi motivasi kerja dan terendah efektivitas kinerja. Uji univariat PBK di
Puskesmas Padang Pasir indikator tertinggi disiplin anggaran dan terendah keadilan
anggaran. Puskesmas Ambacang yang tertinggi transparansi dan terendah keadilan
anggaran. Hasil uji bivariat menunjukkan pengaruh positif penerapan PBK terhadap
kinerja karyawan Puskesmas Padang Pasir nilai r (0,726), nilai t (8,378), nilai F
(70,195) dan Puskesmas Ambacang nilai r (0,591), nilai t (4,917), nilai F (24,174).
Kesimpulan

Terdapat pengaruh positif secara simultan dan parsial penganggaran berbasis kinerja
terhadap kinerja karyawan di Puskesmas Padang Pasir dan Ambacang. Puskesmas
harus meningkatkan penerapan penganggaran berbasis kinerja serta meningkatkan
kinerja karyawan dengan melibatkan aspek regulasi, indikator kinerja hingga
evaluasi kinerja.
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ABSTRACT

Objective

The implementation of Performance-Based Budgeting at the Puskesmas still faces
issues, including low expenditure control based on results. According to the
achievement of the Minimum Service Standards, Puskesmas Padang Pasir has the
highest performance in Padang City, while Puskesmas Ambacang has the lowest.
This study aims to determine the impact of performance-based budgeting on
employee performance at Puskesmas Padang Pasir and Ambacang in 2024.
Method

This non-experimental cross-sectional quantitative study involved 110 employees
from Puskesmas Padang Pasir and Ambacang, selected using Simple Random
Sampling. Conducted in April-May 2024, data were collected via questionnaires and
analyzed using linear regression.

Results

The univariate test of employee performance at Puskesmas Padang Pasir and
Ambacang showed the highest indicator was work motivation and the lowest was
performance effectiveness. The univariate test of PBK at Puskesmas Padang Pasir
indicated the highest indicator was budget discipline and the lowest was budget
fairness. At Puskesmas Ambacang, the highest indicator was transparency and the
lowest was budget fairness. Bivariate test results demonstrated a positive impact of
PBK implementation on employee performance at Puskesmas Padang Pasir, with r
(0.726), t (8.378), F (70.195), and at Puskesmas Ambacang, withr (0.591), t (4.917),
F (24.174).

Conclusion

There is a positive influence, both simultaneously and partially, of performance-
based budgeting on employee performance at Puskesmas Padang Pasir and
Ambacang. The Puskesmas should enhance the implementation of performance-
based budgeting and improve employee performance by involving regulatory
aspects, performance indicators, and performance evaluation.
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