
 

 

PENGARUH ENVIRONMENTAL ORIENTATION DAN GREEN 

HUMAN RESOURCE MANAGEMENT TERHADAP GREEN 

COMPETITIVE ADVANTAGE YANG DIMEDIASI OLEH GREEN 

INNOVATION 

Studi Kasus Pada Industri Perhotelan Di Kota Padang 

 

 

TESIS 

 

 

 

 

 

Diajukan Oleh 

ALVIN ZAMZAMI 

2020522038 

 

 

 

 

 

 

PROGRAM STUDI S2 MAGISTER MANAJEMEN   

FAKULTAS EKONOMI DAN BISNIS 

UNIVERSITAS ANDALAS 

PADANG 

2024 



 

 

PENGARUH ENVIRONMENTAL ORIENTATION DAN GREEN 

HUMAN RESOURCE MANAGEMENT TERHADAP GREEN 

COMPETITIVE ADVANTAGE YANG DIMEDIASI OLEH GREEN 

INNOVATION 

Studi Kasus Pada Industri Perhotelan Di Kota Padang 

 

 

TESIS 

Diajukan sebagai Salah Satu Syarat untuk Mencapai Gelar Magister Manajemen 

Pada Program Studi Magister Manajemen Fakultas Ekonomi dan Bisnis  

Unversitas Andalas 

 

 

Diajukan Oleh 

ALVIN ZAMZAMI 

2020522038 

 

 

 

Pembimbing I    Pembimbing II 

Dr. Hafiz Rahman, SE, MSBS  Dr. Vera Pujani, SE, MM, Tech 

 

 

 

PROGRAM STUDI S2 MAGISTER MANAJEMEN   

FAKULTAS EKONOMI DAN BISNIS 

UNIVERSITAS ANDALAS 

PADANG 

2024  



 

 

 PENGARUH ENVIRONMENTAL ORIENTATION DAN GREEN 

HUMAN RESOURCE MANAGEMENT TERHADAP GREEN 

COMPETITIVE ADVANTAGE YANG DIMEDIASI OLEH GREEN 

INNOVATION 

StudiKasusPadaIndustriPerhotelan Di Kota Padang 
 

TesisOleh Alvin Zamzami 

Pembimbing 1 Hafiz Rahman, SE.MSBS. Ph.D 

Pembimbing 2 Dr Vera Pujani, SE, MM.tech 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk menganalisis pengaruh environmental 

orientationdangreen human resource management terhadapgreen competitive 

advantage yang dimediasi oleh green innovation studikasuspada 

industriperhotelan di kotapadang. Jenispenelitian yang digunakan dalam 

penelitianiniadalahexplanatory research, denganmetodepenelitiannyaadalahsurvey 

explanatory yang mengedepankanmetodekuantitatif.Populasinyaadalahpemilik, 

karyawandengan level manajer, direkturatau CEO atauposisimanajerial yang 

bersifatstrategispadaindustriperhotelan di kota padang. Berdasarkan data 

jumlahAkomodasiPerhotelan (Unit) Periode 2022 di Kota Padang, 

jumlahhotelnyasebanyak 122 hotel.Teknikpengambilansampelmenggunakan 

metode Non Probability Sampling denganteknik Saturation Sampling ( 

SampelJenuh), dimanasetiap hotel akanditelitimasing-masing 2 orang. 

Metodeanalisisi data menggunakanStructural Equation Modelling - Partial Least 

Square (SEM-PLS).Hasilpenelitian menunjukkan bahwaenvironmental 

orientation berpengaruh positifdansignifikan terhadap green 

innovation.Environmental orientation tidak berpengaruh signifikan terhadap 

green competitive advantage.Environmental orientation berpengaruh 

positifdansignifikan terhadapgreen competitive advantage yang 

dimediasiolehgreen innovation.Green human resource management berpengaruh 

positifdansignifikan terhadap green innovation. Green human resource 

management berpengaruh positifsignifikan terhadap green competitive advantage. 

Green human resource management berpengaruh positifdansignifikan 

terhadapgreen competitive advantage yang dimediasiolehgreen innovation. Green 

innovation berpengaruh positifsignifikan terhadap green competitive advantage 

 

Kata Kunci:  Environmental Orientation; Green Human Resource Management; 

Green Innovation; Green Competitive Advantage 
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ABSTRACT 

 

This research aims to analyze the influence of environmental orientation 

and green human resource management on green competitive advantage mediated 

by green innovation, case study of the hotel industry in Padang City. The type of 

research used in this research is explanatory research, with the research method 

being an explanatory survey which prioritizes quantitative methods. The 

population is owners, employees at manager, director or CEO level or strategic 

managerial positions in the hotel industry in Padang City. Based on data on the 

number of Hospitality Accommodation (Units) for the 2022 period in Padang 

City, the number of hotels is 122 hotels. The sampling technique uses Non 

Probability Sampling method with Saturation Sampling technique, where each 

hotel will be studied by 2 people each.The data analysis method uses Structural 

Equation Modeling - Partial Least Square (SEM-PLS). The research results show 

thatenvironmental orientationhas a positive and significant effect on green 

innovation. Environmental orientationdoes not have a significant effect on green 

competitive advantage.Environmental orientationhas a positive and significant 

effect on green competitive advantage which is mediated by green innovation. 

Green human resource managementhas a positive and significant effect on green 

innovation. Green human resource management has a significant positive effect 

on green competitive advantage.Green human resource managementhas a positive 

and significant effect on green competitive advantage which is mediated by green 

innovation. Green innovation has a significant positive effect on green 

competitive advantage 
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