DAFTAR PUSTAKA

Baregheh, J., R. (2016). The effect of organisational size and age on position and

paradigm.

Belliveau, P., Griffin, A., & Somermeyer, S. (2002). The PDMA toolbook for new
product development. New York: John Wiley & Sons, Inc.

Calantone, Rj., Cavusgil, TS., Zhao Y. (2010). Learning orientation, firm innovation
capability, and " firm performance. Industrial Marketing
Management;49(4):314-37.

Chairani, Nina.  2015. Rendang Payakumbuh Andalan Menuju MEA di
https://www.google.com/amp/s/m.republika.co.id/amp/ny7myd1.(akses 22
November 2015)

Delviyandri, & Aziz, A. (2010). Hubungan Budaya Organisasi,s Dukungan

Organisasi Tirtanadi Provinsi Sumatera Utara. Jurnal Analitika, 2 no, 26-36.

Ferreira, J., Coelho, A., & Moutinho, L. (2018). Technovation Dynamic capabilities,
creativity and innovation capability and their impact on competitive advantage
and firm performance: The moderating role of entreprencurial orientation.

Technovation, (February 2017), 0—1.

Gharakhani & Mousakhani. (2012). Knowledge management capabilities and SMEs’
organizational performance. Journal of Chinese Entrepreneurship, 4(1), 35—
49. https://doi.org/10.1108/17561391211200920

Garcia-perez-de-lema, D., Madrid-guijarro, A., & Philippe, D. (2016). Technological
Forecasting & Social Change Influence of university — firm governance on

SMEs innovation and performance levels.



Gunday, G., Ulusoy, G., Kilic, K., & Alpkan, L. (2011). Effects of innovation types
on firm performance. Intern. Journal of Production Economics, 133(2), 662—
676.

Hafeez, H., M., Shariff, M., N., M., & Lazim, M., B., H. (2012) “Relationship
between Entrepreneurial Orientation, Firm Resources, SME Branding and
Firm’s Performance: Is Innovation the Missing Link?”American Journal of
Industrial and Business Management, 2, 153
159.d0i:10.4236/ajibm:2012.24020" =

Hair, F., Joseph. (2014). Marketing Reasearch Within a Changing Information

Environtment.

Handayani, B., D., (2011). Pengukuran Kinerja Organisasi dengan Pendekatan
Balanced Scorecard pada RSUD Kabupaten Kebumen. Jurnal Dinamika
Manajemen, 2(1), 78-91.

Hussein, N., Omar, S., Noordin, 'F., & Amir, N. (2016). Learning Organization
Culture , Qrganizational Performance and Organizational Innovativeness in a
Public Institution of Higher Education in Malaysia: A Preliminary Study.
Procedia Economics and Finance, 37(16), 512-519.

Hartono, Jogiyanto.,, & Abdillah, W. (2016).; Konsep & Aplikasi PLS (Partial Least
Square) untuk Penelitian Empiris. Bukul. Edisi 1. BPFE: Yogyakarta.

Hussein, N., Mohamad, A., Noordin, F., & Ishak, N. A. (2014). Learning
Organization and its Effect on Organizational Performance and Organizational
Innovativeness : A Proposed Framework for Malaysian Public Institutions of
Higher Education. Procedia - Social and Behavioral Sciences, 130, 299-304.

Im, T., Campbell, J., W., & Jeong, J. (2016). Commitment intensity in public

organizations: Performance, innovation, leadership, and PSM. Journal of



International Marketing. Review of Public Personnel Administration, 36(3),
219-239.

Ismail, T. (2016). Culture control, capability and performance: evidence from creative

industries in Indonesia : Asian Review of Accounting, Vol. 24 Iss 2 pp.

Jogaratnam, G. (2017). Journal of Hospitality and Tourism Management How
organizational culture in fl uences market orientation and business
performance in the restaurant industry. Journal of Hospitality and Tourism
Management, 31, 211219, |

KOPERINDAG. (2017). IKM Payakumbuh 2017. Kota Payakumbuh: Dinas Koperasi

Industri dan Perdagangan Kota Payakumbuh.

Lita, Ratni Prima. Meuthia. Faisal. 2018. SME's Performance of Creative Industries
Supporting Tourism in Indonesia: Market Orientation, Learning Orientation
and Organizational Innovativeness as Determinants. London: Exceling Tech
Publisher

Magada, M. (2018). Chapter 5 Innovation, Creativity and Tourism and Jesu.

Masambe, F., Soegoto, A., S.; & Sumarauw, J. (2015). Pengaruh gaya kepemimpinan,
budaya organisasi dan inovasi pemimpin terhadap kinerja karyawan daihatsu
kharisma manado.; Jurnal -Ekonomi ~Manajemen: Bisnis Dan Akuntansi
(EMBA), 3(3), 939-949.

Nurmufida, M., Wangrimen, G., H., Reinalta, R., & Leonardi, K. (2017). Rendang :
The treasure of Minangkabau, 4, 232-235.
https://doi.org/10.1016/j.jef.2017.10.005

Ogbeibu, S., Senadjki, A., & Peng, T., L. (2018). An organisational culture and trust

worthiness multidimensional model to engender employee creativity.



Pandey, S., & Sharma, R., R., K. (2009). Organizational Factors for Exploration and
Exploitation, 4(1), 48-58.

Perwiranegara, A., H. (2015). Pengaruh Orientasi Kepemimpinan Pasar dan Strategi
Inovasi terhadap Kinerja UKM (Studi pada UKM Kerajinan Bubut Kayu Kota

Blitar).Jurnal Aplikasi Manajemen.
Robbins, S., & Coulter, M. (2002). Manajemen. Jakarta: Erlangga

R.K Singh, & Chaudhary, P.. (2018).-Measuring\impact of organizational culture on

creativity in higher education : Quality Assurance in Education.

Salehi, N. (2011). The relation between the organizational culture and creativity of
managers and experts of Khuzestan physical education organization, 15,
3648-3650.

Sekaran, Uma, and Roger Bougie. 2016. Research Methods of Business.United
Kingdom: John Wiley & Sons. ISBN: 9781119165552

Sekaran, Uma.(2017). Research methods for business, metodologi peneltian untuk

bisnis. Jakarta. Salemba Empat

Soelistya & Gamal. (2018). The Influence Of Leadership And Organizational Culture
To Motivation And Employee | Performance At University Of Nahdlatul
Ulama Surabaya Indonesia, 6(2), 1-9.

Sopoh, G., E., Florian, M., Nzingoula, K., Sossa, C., J., Hessou, Y., Ouendo, E., D.,
Makoutode, M. (2018). Analysis od the organizational culture at a hospital in
Benin, 7 (1), 35-42.

Shahzad, F., Xiu, G., & Shahbaz, M. (2017). Technology in Society Organizational
culture and innovation performance in Pakistan’s software industry.

Technology in Society, 51, 66—73.



Sharadindu, P, & Sharma, RRK. (2009). Organizaitional Factors for Exploratory and
Exploitative Innovation Type. Journal of Technology Management and

Innovation. VVol,4. No,7. Santiago,may
Sugiyono. (2013). Metode Penelitian Bisnis.Bandung:Alfabeta

Sultani, K., S.,, A, F., S, F, A, S, U, B, A, R. (2016). Integrating knowledge
management (KM) strategies and processes to enhance organizational
creativity and performance: an empirical investigation : Journal of Modelling
in Management, Vol 11 Iss '1 pp. - |

Sutanto, E., M. (2017). Asia Pacific Management Review The influence of
organizational learning capability and organizational creativity on
organizational innovation of Universities in East Java , Indonesia. Asia Pacific

Management Review.

Trang, D., S. (2013). Gaya Kepemimpinan Dan Budaya Organisasi Pengaruhnya
Terhadap Kinerja Karyawan (Studi pada Perwakilan BPKP Provinsi Sulawesi
Utara). Jurnal EMBA, 1(3), 208-216.

Tseng, & Lee. (2014). The effect of knowledge management capability and dynamic
capability on organizational performance. Journal of Enterprise Information
Management; 27(2), 158-179.

Uzkurt, C., Kumar, R., Kimzan, H., S., Eminoglu, G. (2013) Role of innovation in the
relationship between organizational culture and firm performance A study of
the banking sector in Turkey, 16(1), 92-117.

Widiartanto, & Suhadak. (2013). The Effect of Transformational Leadership on
Market Orientation, Learning Orientation, Organization Innovation and
Organization Performance. Journal of Business and Management, 12(6), 8-
18.



http://data.bekraf.go.id/

http://www.bekraf.go.id/profil

-l
a



http://data.bekraf.go.id/
http://www.bekraf.go.id/profil

