
 

 

 DAFTAR PUSTAKA 

 

Al-Swidi AK, Nawawi MM, Al-Hosam A. (2012). Is the Relationship Between 

Employees’ Psychological Empowerment and Employees’ Job Satisfaction 

Contingent on the Transformational Leadership?. A Study on the Yemeni 

Islamic Bank. Asian Social Science 8(10): 130-150 

Bakker, A. (2009). Building Engagement in the Workplace. The Peak Performing 

Organization. Routledge, London. 

Berret, B. R,. (2009). Utilizing transformational leadership in hospital strategic 

planning: the case of Medical City Dallas Hospital. Disertation. 

Begun, J., & Kaissi, A. (2005). An Exploratory Study of Healthcare Strategic 

Planning in Two Metropolitan Areas. Journal of Healthcare Management, 

50 (4): 264-275 

Cumming G., Lee H., MacGregor T., Davey M., Wong C., & Stafford E. (2008). 

Factors contributing to nursing leadership: a systematic review. Journal of 

Health Services Research & Policy, 13 (4), 240-248. 

Casida, J., & Parker, J. (2011). Staff nurse perceptions of nurse manager 
leadership styles and outcomes. Journal of Nursing Management, 19, 478-

486. 

Dharma, K.K. (2011). Metodologi Penelitian Keperawatan: Panduan 

Melaksanakan dan Menerapkan Hasil Penelitian. Jakarta: Trans Info Media. 

David, F. 2004. Manajemen strategis: konsep-konsep. Ed: 9. Jakarta: PT Indeks 

anggota Gramedia 

Fajri, Al Fajri. (2016). Hubungan Gaya Kepemimpinan Transformasional dan 

Transasksional Kepala Ruangan Serta Iklim Organisasi dengan Kepuasan 

Kerja di RSUD Pariaman. Padang: Program Studi S2 Keperawatan 

Fakultas Ilmu Keperawatan Universitas Andalas 

Fitzpatrick, Joyce J & Kazer, Meredith W .(2012). Encyclopedia of Nursing 

Research. Third Edition. Springer Publishing Company: New York 

Fry, L. W. (2003). Toward a Theory of Spiritual Leadership. The Leadership 

Quarterly, 14:693-727 

Hayati, D., Charkhabi, M., & Naami, A. (2014). The Relationship Between 

Transformational Leadership and Work Engagement in Governmental 

Hospitals Nurses: A Survey Study. A Springer Open Journal. (3):25 

Heuvel, M. V. D., Demerouti, E., Schreurs, B. H. J., Bakker, A. B., & Schaufeli, 

W. B. (2009). Does meaning-making help during organizational change? 

Development and validation of a new scale. Career Development 

International, 14(6), 508-533. 



 

 

Hogan, P., Moxham, L., & Dwyer, T. (2007). Human resource management 

strategies for the retention of nurses in acute care settings in hospital in 

Australia. Contemporary Nurse, 24, 189-199. 

Hoole, C., & Bonnema, J. (2015). Work engagement and meaningful work across 

generational cohorts. SA Journal of Human Resource Management, 13(1), 

1–11. https://doi.org/10.4102/sajhrm.v13i1.681 

Huber, D.L. (2010). Leadership and Nursing Care Management (4th ed). 

Philadelpia: Saunders Elsevier. 

Hunger, J. David, & Wheelen, Thomas L. (2003). Manajemen Strategis. 

Yogyakarta: Penerbit Andi 

Kanste, O., Kyngas, H., & Nikkila, J. (2007). The relationship between 

multidimensional leadership and burnout among nursing staff. Journal of 

Nursing Management, 15, 731-739. 

Koppula, R. (2008). Examining The Relationship Between Transformational 

Leadership and Engagement. Master’s thesis, San Jose State University. 

Langitan, R.E. (2009). Faktor-Faktor yang Mempengaruhi Kejadian Turnover 

Perawat Pelaksana di Rumah Sakit Bhakti Yudha Depok. Tesis FIK-UI. 

Tidak dipublikasikan. 

Laschinger, H. K. S., Wilk, P., Cho, J., & Greco, P. (2009). Empowerment, 

engagement and perceived effectiveness in nursing work environments: 

Does experience matter? Journal of Nursing Management, 17, 636-646. 

Lawal, John A. (2012). Examination of Bass’s Model of Transformational 

Leadership Styles in Skilled-Nursing Facilities. 

Lynch, B.M., McCormack, B., & McCance, T. (2011). Development of a model 

situational leadership in residential care for older people. Journal of Nursing 

Management, 19, 1058-1069 

Malloy T, & Penprase B. (2010). Nursing leadership style and psychosocial work 

environment. Journal of Nursing Management, 18, 715-725 

Marquis, B.L., & Huston, C.J. (2010). Kepemimpinan dan manajemen 

keperawatan: Teori dan aplikasi (edisi 4). (Widyawati, Wilda Eka 

Handayani, & Fruriolina Ariani, Penerjemah). Jakarta: EGC.  

Martini, P.H. (2008). Toward an integrated model of visionary leadership: a 

multilevel study. 

Marwansyah. (2010). Manajemen Sumber Daya Manusia (edisi 2). Bandung. Alfa 

Beta 

Mosadeghrad, A. M., Ferli, M., Rosenberg, & Duska. (2008). A study of the 

relationship between job satisfaction, organizational commitment and 

turnover intention among hospital employee. Health Service Management 



 

 

Research, 21, 211-227.doi: 10.1258/hsmr.2007.007015Muninjaya, A.A.G. 

(2004). Manajemen kesehatan. Jakarta: EGC. 

Muninjaya, A. A.G. (2004). Manajemen kesehatan. Jakarta: EGC. 

Nielsen K., Yarker J., Brenner S., Randall, & Borg V. (2008). The importance of 

transformational leadership style for the well-being of employees working 

with older people. Journal of advanced Nursing, 63(5), 465-475 

Northouse P.G. (2010). Leadership Theory and Practice (5th ed). Sage, Los 

Angeles: CA. 

Othman. N., & Nasurdin. A. M. (2011). Work engagement of Malaysian nurses: 

Exploring the impact of hope and resilience. World Academy of Science, 

Engineering and Technology, 60, 1702-1706.  

 

Polit, D.F., & Beck, C.T. (2012). Nursing Research: Generating and Assessing 

Evidence for Nursing Practice  (9th ed). Philadelphia: Lippincott Williams & 

Wilkins. 

Potter, L.W., Black, J.S., & Hitt, M.A. (2009). Management (2nd ed). USA: 

Pearson Prentice Hall. 

Roof, Richard a. (2014). The Association of Individual Spirituality on Employee 

Engagement: The Spirit at Work. Journal Bussiness and Ethics 130: 585-

599. 

Robbins, S.P., & Coulter, M. (2007). Manajemen (edisi 8).( Harry Slamet &  

Ernawati Lestari: Penerjemah). Jakarta: Indeks. 

Safei & Haryanti, (2011). Factors affecting nurse work performance in inpatient 

unit of RSUD Kota Tanjung Pinang. from 

http://www.phgmu.org/test/wisuda/publikasi/online/fotoberita/SAFEI.pdf 

 

Salanova, M., Lorente, L, Chambel, M. J., & Martinez, I . M. (2011). Linking 

transformational leadership to nurses extra-role performance: The 

mediating role of self-efficacy and work engagement. Journal of Advanced 

Nursing. Retrieved January 15, 2017, from http://www.ncbi. 

nlm.nih.gov/pubmed/21535088 

Sastroasmoro, & Ismael. (2010). Dasar-Dasar Metodologi Penelitian Klinis (edisi 

3). Jakarta: Sagung Seto. 

Schaufeli, W. B., & Salanova, M. (2007). Work Engagement: An Emerging 

Psychological Concept and Its Implications for Organization. Information 

Publisher, Greenwich, pp 135-177. 

Shaw, S. (2007). International Council of Nurses: Nursing Leadership. UK: 

Blackwell Publishing. 

Shibru, B. (2011). Transformational Leadership and Its Relationship with 

Subordinate Satisfaction with The Leader. Interdisiplin Journal 

Contemporer. 3(5):686-697. 

http://www.phgmu.org/test/wisuda/publikasi/online/fotoberita/SAFEI.pdf


 

 

Spector, PE. (2004). Industrial and Organizatonal Psychology: Research and 

Practice. John Wiley, New York. 

Spreitzer, G.M., & Porath, C.L. (2012). Creating sustainable performance. 

Harvard Business Review, 90(1–2), 92–99. 

Stearns, M. (2012). The relationship of leadership behaviors to staff RN job 

satisfaction and retention 

Strachota, E., Normandin, P., O’Brien, N., Clary, M., & Krukow, B. (2003) 

Reason registered nurse leave or change employment status. Journal of 

Nursing Administration, 33 (2), 111-117. 

Suci, H. (2016). Laporan Kegiatan Residensi Kepemimpinan dan Manajemen di 

RSUD Pariaman. Tidak dipublikasikan. 

Sugiyono. (2012). Metode Penelitian Kombinasi (Mixed Methods). Bandung: 

Alfabeta. 

Vaksalla, Assha & Hashimah, Intan. (2015). How Hope, Personal Growth 

Initiative and Meaning in Life Predict Work Engagement Among Nurses in 

Malaysia Private Hospitals. International Journal of Arts & Sciences 

(08):321-378. 

Wu, M. (2010). Perceptions of work engagement of nurses in Taiwan. Retrieved 

January 15, 2018, from Proquest Database 

 

 

 

 

 

 


