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ABSTRACT
The research has the purpose to find the influence of organizational culture and transformational
leadership on organizational innovation in handicraft sectors in West Sumatra. The data obtained
through questionnaire, and samples were taken from 180 handicraft sectors in West Sumatra. The
data analyzed by using SPSS 16 and PLS 3.0. This research consists of three variables,
transformational leadership as independent variable, organizational culture as mediating variable
and organizational innovation as dependent variable. The finding indicated that transformational
leadership has positive effect on organizational culture, organizational culture has a positive effect on
organizational innovation, transformational leadership has a positive effect on organizational
innovation, and organizational culture successfully mediates between transformational leadership and
organizational innovation.
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