
 

99 
 

DAFTAR PUSTAKA 

Andewi, Ni Made Ayu Yasmitha., Supartha, Wayan Gede., dan Putra, Made Surya. 

(2016). Pebngaruh Kecerdasan Emosional Terhadap Stres Kerja dan 

Kepuasan Kerja Pada Karyawan PDAM Tirta Mangutama Kabupaten 

Badung. E-Jurnal Ekonomi dan Bisnis Universitas Udayana. Vol.5, No 7 

:2231-2260. 

Bocchino, Carol C., Hartman, Bruce W., and Foley, Pamela F. (2003). The 

relationship Between Person-Organization Congruence, Perceived 

Violations of the psychological Contract, and Occupational Stress 

Symptoms. Consulting Psychology Journal: Practice and Research. Vol. 

55, No 4 :203-214. 

Bowling, Nathan A. And Eschleman, Kevin J. (2010). Employee Personality as a 

Moderator of the Relationships Between Work Stressors and 

Counterproductive work Behavior. Journal of Occupational Health 

Psychology. Vol. 15, No 1 :91-103. 

Ghozali, Imam. (2008). Structural Equation Modeling Metode Alternatif  dengan 

Partial Least Square (PLS). Badan Penerbit Universitas Diponegoro. 

Gibson, Ivancevich, et al. (1996). Organisasi. Jakarta, Binarupa Aksara. 

Grobler, Anton. (2016). Person-Organizatioal Fit: A Revised Structural 

Configuration. The journal of Applied Busines Research. Vol. 32, No 5 : 

1419-1434.  

Hair, J.F., et al. (2006). Multivariate Data Analysis, 6th edition. New Jersey : 

Pearson Education Inc. 

Hair, J.F., et al. (2010). Multivariate Data Analysis. (7th edition). New Jersey : 

Pearson Education Inc. 

 



 

100 
 

Hofstede, Geert. (1986). Culture’s Consequences, International  Differences in 

Work-Related Values. Sage Publication, Beverly Hills/London/New Delhi. 

Husein, Muhammad Fakhri. (2008). Keterkaitan Faktor Organisasional, Individual, 

Konflik Peran , Perilaku Etis Dan kepuasan Kerja Akuntan Manajemen. 

Jurnal Manajemen Teori dan Terapan. Vol 1, No 1 : 31-55. 

Kartono, Kartini. (1994). Psikologi  Sosial untuk Manajemen, Perusahaan dan 

Industri. Jakarta: PT Raja Grafindo Persada. 

Kristof-Brown, A.L. (1996). Person-Organization Fit: An Integrative review of its 

Conseptualizations, Measurement, and Implications. Personnel Psychology, 

49: 1-49. 

LIU Zhen, and Xu Meixin. (2012). Preliminary Exploring the Influence of Person-

Organization Fit on Counterproductive Work Behavior. International 

Business and Management. Vol. 4, No 2 :133-139.  

Nugraheni, Hariyani. dan Wahyuni, Salamah. (2016). Pengaruh Narsisme Dan Job 

Stressor pada Perilaku Kerja Kontraproduktif Dengan Respon Emosional 

Negatif (Anger) Sebagai Mediator. Jurnal Bisnis & Manajemen. Vol. 16, 

No 2 :49-66. 

Pauline, Eugene A and Eric G. Lambert. (2012). The Issue of Control in Jail: The 

Effect of  Professional, Detainee Control, and Administrative support on Job 

stress, Job Satisfaction and Organizational Commitment Among Jail staff. 

Journal Amj. CrimJust. DOI 10.1007/s 12103-011-9129. 2012 

Penney, L. M., & Spector, P. E. (2005). Job stress, incivility, and counterproductive 

work behaviour (CWB): The moderating role of negative affectivity. 

Journal of organizational behaviour, 26: 777-796. 

Quick, J. C. and J. D. Quick (1984). Organizational stress and preventive 

management. New York, McGraw-Hill 



 

101 
 

Robbins, Stephen P., Thimoty A. (2008). Perilaku Organisasi. Edisi 12. Jakarta: 

Salemba Empat. 

Salami, Samuel O. (2010). Job Stress and Counterproductive Work Behavior: 

Negative Affectivity as a Moderator. The Social Science. Vol. 5, No 6: 486-

492. 

Sekaran, Uma. (2003). Research Metode For Business. New York: Wiley. 

Sekaran, Uma. (2006). Research Metode For Business: Metodologi Penelitian 

Untuk Bisnis. Jakarta: Salemba Empat. 

Sharkawi, Sharizan., Abdul Rahim, Abdul Rahman., & Dahalan, Noor Azura. 

(2013). Relationship between Person Organization Fit, Psychological 

Contract Violation on Counterproductive Work Behaviour. International 

Journal of Business and Social Science. Vol. 4, No 4 : 173-183. 

Shipley, Natalie L., Jo, Mary Jackson., Larisa, Sharon Segrest. (2010). The effect 

of emotional intelligence, age, work experience, and academic performance. 

Research in Higher journal. 

Spector, Paul E., Fox, Suzy., Penney, Lisa M., Bruusema, Kari., Goh, Angelina., & 

Kessler, Stacey. (2006). The Dimensionality Of Counterproductivity: Are 

All Counterproductive Behaviours Created Equal?. Journal of Vocational 

Behaviour, 68: 446-460. 

Sugiyono. (2010). Metode Penelitian Kuantitatif, Kuantitatif, dan R&D. Alfabeta: 

Bandung. 

Ulutaş, Mehmet., Kalkan, Adnan., Bozkurt, Özlem çetinkaya. (2011). The Effect 

Of Person-Organization Fit On Job Stress And Conflict: An Applicant On 

Employees Of Business In Dalaman International Airport. International 

Journal of Social Sciences And Humanity Studies. Vol. 3, No 1 : 281-291. 

 


