TABLE OF REFFERENCE

Adibroto .T.A.& Winanti Widiatmini.S,2006, “Energy Efficiency Guide for
Industry in,  Asia —www.energyefficiencyasia.org”,PT SEMEN
PADANG: Company Case , Study,UNEP, 2006.

Bawden, David and Lyn Robinson,(2012).”Introduction to Information Science” |,
Chicago,IL: 351 pp. 70.00 USD

Bolarinwa.0.A,2015 “Principles and methods of validity and reliability testing of
questionnaires used in social and health science

Conger, J.A. and Kanungo, R.N. (1987), “Toward a behavioral theory of
charismatic leadership in organizational settings”, Academy of
Management Review, Vol. 12 No. 4, pp. 637-47.

Davis, K, and J.W. Newstrom. 1985. Organizational Behavior: Human Behavior
at work. Seventh Edition. Singapore: Mc Graw, Inc

Farhanghi .A.A,2013, “The Effect of Information Technology on Organizational
Structure and Firm Performance: An Analysis of Consultant
Engineers Firms (CEF) in Iran” Procedia - Social and Behavioral Sciences
81 (2013) 644 — 649

Hair, Joseph F, Black, William C, Babin Barry J and Anderson Rolph E. 2010.
Multivariate Data Analysis A Global Perspective.Seventh Edition.
Pearson.

Hawaireh.K.M & Sharabati.A.A.A,2012,”The Impact of Information Technology
on Knowledge Management Practices” International Journal of
Business, Humanities and Technology Vol. 2 No. 7; December 2012

Jacobs, T.0., & Jaques E,(1990),”Militery executive leadership, K.E. Clark.M.B.”
Clark Measures of Leadership, NJ, Leadership Libarary of America

Jansen ,Justin J.P,2009,“Senior Team Attributes and Organizational ,
Ambidexterity: The Moderating Role of Transformational” Article in ,
Journal of Management ,Studies - July 2008 DOI: 10.1111/j.1467-
6486.2008.00775.x - Source: ,RePEc

John Isaac Mwita, (2000) "Performance management model: A systems-based
approach to public service quality", International Journal of Public Sector
Management, Vol. 13


http://www.npmj.org/searchresult.asp?search=&author=Oladimeji+Akeem+Bolarinwa&journal=Y&but_search=Search&entries=10&pg=1&s=0

Judge.A and Ronald.F,2004, “Piccolo Transformational and Transactional
Leadership: A Meta-Analytic Test of Their Relative Validity” Journal of
Applied Psychology Copyright 2004 by the American Psychological
Association 2004, Vol. 89, No. 5, 755-768

Kingston & Wimbledon YMCA,2009,”Disciplinary Policy And  Procedures”

Mc Millan, James H, & Sally Schumacher,(2003),”Research in Education”, New
Jersey: Pearson

Neal-Schuman,(2012)”Imprint of the American Library Association”, ISBN-13: ,
978-1- 55570-861-0.

Salter .Dr. Charles R,2014, “Bass & Avolio's Full Range Leadership Model and ,
Moral Development” E-Leader Milan 2014

Schein, Edgar H, (1992),”Organizational Culture and Leadership”, Jossey Bass,
San  Francisco.

Shamir, B., House, R. J., & Arthur, M. B. 1993. The Motivational Effects of
Charismatic Leadership: A Self-Concept Based Theory. Organization
Science, 4 (4): 577- 594

Sohei.R,2012,”The Effectiveness of Human Resource Management on Improving
the Performance of Education Staff”, International Journal of Business and
Social Science Vol. 6, No. 5; May 2015

Stephen,Wedaga.2012. “ Assessment Of The Effect Of Disciplinary Procedures
On Employee Punctuality And Performance At Anglogold Ashanti,
Obuasi Mine”

Stogdill, R.M. (1974). Handbook of Leadership : A Survey of Theory and
Research. New York: Free Press, Macmillan

Wilson,Bradley.,Henseler,Jorg.2007.Modeling Reflective Higher-Order
Constructs  using Three Approaches with PLS Path Modeling: A
Monte Carlo Comparison.

Xavier Knight Wilfred I. Ukpere ,2014,“The Effectiveness and Consistency of
Disciplinary Actions and Procedures within a South African Organisation”
E-ISSN 2039-2117,1SSN 2039-9340,Mediterranean Journal of Social
Sciences,MCSER Publishing, Rome-Italy,Vol 5 No 4,March 2014

Ying.Z.Y,2012,”The Impact of Performance Management System on Employee
performance”



Yukl, G.A. 2002. Leadership in Organization. Second Edition. Englewood
Clifs, New  Jersey: Prentice-Hall,
Inc.researches”2015,Vol:22 ,Issue :4,Page :195-201



