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ABSTRAK 

Melakukan investigasi terhadap kinerja pegawai dari persepsi keadilan adalah 

tindakan yang harus dilakukan, terutama di divisi HR karena hal itu berkaitan 

dengan fungsi kerja yang melakukan pengelolaan di bidang SDM. Penelitian ini 

bertujuan untuk menguji dan menganalisa pengaruh keadilan interaksional dan 

procedural terhadap kinerja pegawai di BKPSDM Kab Padang Pariaman, dengan 

menggunakan mediasi komitmen afektif karena itu menggambarkan keadaan 

emosi para pegawai dalam berkomitmen pada organisasi. Pada penelitian ini 

tercatat sebanyak 48 sampel yang berpartisipasi, dan kemudian data yang 

diperoleh dari sampel tersebut diolah menggunakan bantuan Smart-PLS. Hasil 

menunjukkan bahwa interactional dan procedural justice tidak berpengaruh 

signifikan pada job performance dalam arah langsung. Kontribusi mediasi 

affective commitment sukses memperkuat hubungan antara interactional justice 

dan job performance secara partial, sedangkan pada hubungan procedural justice 

dan job performance tidak. 
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ABSTRACT 

Employee performance investigation from justice perception is a must in 

government sector, especially in HR Division, because it is associated with their 

job function which operates in employee management. This study aims to analyze 

the effect of interactional justice and procedural justice on job performance, and 

assess mediating contribution of affective commitment due to it describe 

emotional attachment of employee. Recorded sample was 48 and then the data 

analyst with Smart PLS version 4.0.9. Results stated that interactional and 

procedural justice have not significant effects on performance in the direct 

manner. Mediating contribution of affective commitment enhance the relationship 

interactional justice and job performance by partial effect, while in the 

relationship between procedural justice on job performance, affective 

commitment also has a partial contribution but not improve those relationship. 
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