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Abstract 

This state university has a responsibility to the minister/central government. Where this 

responsibility can be assessed from the ability of state universities/state universities as well as in 

implementing the tridharma of higher education. This study aims to examine the effect of remuneration 

and motivation on the performance of lecturers with work culture as a moderating variable at the Faculty 

of Pharmacy, Andalas University. With research data processing is done through Smart PLS 3.3. The 

sampling technique used purposive sampling with a total sample of 43 samples. Remuneration has a 

positive and significant effect on performance. Motivation has no effect on performance. Work Culture is 

able to moderate the effect of remuneration on performance. Work Culture is able to moderate the 

influence of motivation on performance. 
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Abstrak 

Perguruan Tinggi negeri ini memiliki tanggungjawab kepada menteri/pemerintah pusat. Dimana 

tanggungjawab tersebut dapat dinilai dari kemampuan perguruan tinggi negeri/universitas negeri serta 

dalam melaksanakan tridharma perguruan tinggi. Penelitian ini bertujuan untuk menguji pengaruh 

remunerasi dan Motivasi terhadap kinerja dosen dengan budaya kerja sebagai variabel Moderating di 

Fakultas Farmasi Universitas Andalas. Dengan pengolahan data penelitian dilakukan melalui Smart PLS 

3.3. Teknik pengambilan sampel menggunakan purposive sampling dengan jumlah sampel 43 sampel. 

Remunerasi berpengaruh positif dan signifikan terhadap kinerja. Motivasi tidak berpengaruh terhadap 

Kinerja. Budaya Kerja mampu memoderasi pengaruh remunerasi terhadap Kinerja. Budaya Kerja mampu 

memoderasi pengaruh motivasi terhadap Kinerja 
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