
 

116 

 

DAFTAR PUSTAKA 

Aldiansyah, R., A, & Rijanti, T. (2021). Pengaruh Keterlibatan Kerja, Motivasi Dan 

Lingkungan Kerja Terhadap Kinerja Karyawan (Studi Pada Badan Pendatan 

Daerah Kota Semarang). Jurnal Manajemen dan Akuntansi.Vol. 16 (1) 

 

Alfarizi, A., W. & dkk. (2022). Mediating of Job Satisfaction in Improving 

Employee Performance with The Role Of Empowerment And Work 

Discipline. Vol.2 (6), 1892-1902 

 

Almahdali, F., & dkk. (2021). The Effect of Servant Leadership, Emotional 

Intelligence, and  Self-Efficacy on Organizational Citizenship Behavior and 

Employee Performance of State-Owned Banks in Palu City.Vol. 8(5), 682-

694 

 

Andayani, M., (2020). Analisis Pengaruh Kepuasan Kerja, Motivasi Kerja Dan 

Disiplin Kerja Terhadap Kinerja Karyawan (Pada PT.Prima Indojaya 

Mandiri Kabupaten Lahat). Jurnal Manajemen dan Bisnis.Vol.5 No.1 

 

Ardian, M., I. R. & dkk (2022). Pengaruh Kompensasi Dan Kepemimpinan 

terhadap Kinerja Karyawan Melalui Disiplin Kerja Sebagai Variabel 

Intervening Pada Dinas Bina Marga Dan Bina Konstruksi Provinsi 

Sumatera Barat. Jebidi (Jurnal Ekonomi Bisnis Digital).Vol. 1(3) 

 

Arum, S., D. & Damayanti., E. (2020).The Effect of Work Discipline and Work 

Motivation on The Performance of Nursing Employees at Hospital Level III 

Brawijaya. World Journal Of Entrepreneurship Project And Digital 

Management Vol. 1 (1) 

 

Arif, M., dkk. (2019).Effect of Compensation and Discipline on Employee 

Performance. International Conference on Accounting, Business & 

Economics (UII-ICABE).Vol. 2 (1),312-324 

 

Aspiyah, M., & S. Martono.(2016). Pengaruh Disiplin Kerja, Lingkungan Kerja, 

Dan Pelatihan Pada Produktivitas Kerja. Management Analysis Journal.Vol. 

5 (4) 

 

Bahtiar, A., & dkk. (2021).The influence of internal audit, motivation, and work 

environment on employee performance. Journal of Contemporary 

Accounting.Vol. 3(3), 150-161 

 

 



 

117 

 

Barkhowa, M., K & dkk. (2017). Pengaruh Kepemimpinan Terhadap Kinerja 

Karyawan dengan Kedisiplinan Karyawan sebaga Variabel 

Intervening.(Studi Pada Karyawan Bagian Produksi Dan Galvanis di PT. 

Kurnia Adijaya Mandiri). Jurnal Magisma Vol. 5 (1)  

 

Basalamah, H., S & dkk. (2019). Effect of Leadership, Work Motivation and Local 

Culture on Work Discipline and Employee Performance Wajo District 

Regency Office. International Journal of Innovative Science and Research 

Technology. Vol. 4 (4) 

 

Basalamah, I., & dkk. (2019). Effect of Commitment, Compensation, and 

Leadership on Employee Performance and Sharia Engagement as Variable 

Intervening.International Journal of Accounting & Finance in Asia Pasific 

(IJAFAP) Vol. 2 (1) 

 

Cohen, D., A. (2003). Quality o f Financial Reporting Choice: Determinants and 

Economic Consequences. Working Paper. Northwestern University Collins. 

 

Dapu, V., A. W. (2015). The Influence Of Work Discipline, Leadership, And 

Motivation On Employee Performance At PT Trakindo Utama Manado. 

Jurnal EMBA, 3(3), 352–361. 

 

Dessler, G., 2009, Manajemen SDM : buku 1. Jakarta: Indeks 

 

Davis., Keith (1985), “Perilaku Dalam Organisasi”. Penerbit Erlangga. Jakarta. 

 

Dusauw, A., C. & dkk. (2016). Pengaruh Pelatihan, Keterlibatan Kerja Dan 

Kompetensi Terhadap Kinerja Karyawan Pada PT. Bank Sulut Go Manado. 

Journal EMBA. Vol.4 (5), 551-510 

 

Hiriyappa, B., (2009). Organizational Behavior. New Delhi: New Age International 

(P) Ltd, Publishers.  

  

Ernie, Ko., (2020). Leadership and anti-corruption reforms in Taiwan: a 

comparison of Chen Shui-bian and Ma Ying-jeou. Public Administration 

and Policy Vol. 25 (2), 176-192 

 

Fasha, A., K. R & dkk. (2019). Influence Of Motivation Work, Discipline Of Work, 

Work Environment, Cultural Organization, And Compensation To The 

Performance Of Employees.  

 

Luthans., F. (2006).Perilaku Organisasi. Edisi Sepuluh, PT. Andi: Yogyakarta. 

 

Ghozali, Imam & Hengky Latan. (2015). Konsep, Teknik, Aplikasi Menggunakan 

Smart PLS 3.0 Untuk Penelitian Empiris. BP Undip. Semarang 

 



 

118 

 

Hair, J., E. & dkk. (2014). A Primer on Partial Least Squares Structural Equation 

Modeeling {PLS-SEM). SAGE Publications,Inc. California. USA. 

 

Hair, J., F. Jr. et al. 2010, Multivariate Data Analysis 7th Edition. Pearson 

Education Limited. Harlow. England 

 

Harahap, S., F & Tirtayasa, S. (2020).Pengaruh Motivasi, Disiplin dan Kepuasan 

Kerja Terhadap Kinerja Karyawan Pada PT.Angkasa Pura II (Persero) 

Kantor Cabang Kualanamu.Vol 3 (1), 120-135 

 

Hidayat, D., I. T & dkk. (2019).Pengaruh Keterlibatan Kerja Dan Kohesivitas 

Dalam Kelompok Kerja Terhadap Kinerja Karyawan:Suatu Studi Pada 

Lembaga Pemasyarakatan Kelas II-B Ciamis.Business Management And 

Entrepreneurship  Journal. Vol.1. No.4 

 

Hijrah & dkk. (2014). Pengaruh Penempatan dan Keterlibatan Kerja Terhadap 

Kinerja Karyawan Pada PT. Bank BNI (Persero) Tbk Cabang Makassar. 

E-Library STIE YPBUP Bongaya 

 

Iptian, R. & dkk. (2020). The Effect of Work Discipline and Compensation On 

Employee Performance. International Journal Of Multicultural and 

Multireligious Undeerstanfing.Vol.7 (8).pp145-152 

 

Iskamto, D. (2020). The Role of Leadership and Influence on Employee 

Performance in Digital Era. Jurnal Manajemen Bisnis.Vol. 17, No. 4 

 

Irdaningsih, H & dkk. (2020).Influence Of Leadership, Compensation & 

Commitment To Employee Performance In Pasar Mobil Kemayoran 

Management   (PPMK).Vol.1, Issue 6 

 

Jago, A., G. (1982). Leadership: Perspectives in Tehory and Research. 

Management Science. Vol. 28. No. 3. 

 

Kaseger,  G. F. & dkk.(2017).Pengaruh Karir, Pengalaman Kerja Dan Keterlibatan 

Kerja Terhadap Kinerja Karyawan PT. Bank Rakyat Indonesia (Persero) 

Tbk Kantor Cabang Manado.Jurnal EMBA.Vol.5 No.2 Hal. 3058-3067 

 

Kasmir. (2018). Manajemen Sumber Daya Manusia.Depok:PT Rajagrafindo 

Persada 

 

Kirana, I., B. G. A. & dkk. (2022). The Effect of Work Environment, Work 

Discipline, and Work Motivation on Employee Performance in 

Manufacturing Company.European Journal of Business and 

Management Research. Vol 7.Issue 

 



 

119 

 

Lambert, E., G. & dkk. (2020). The Issue of Trust in Shaping the Job Involvement, 

Job Satisfaction, and Organizational Commitment of Southern 

Correctional Staff. Criminal Justice Policy Review 1–23 

 

Lodahl, T., M. & Kejner, M. (1965). The definition and measurement of job 

involvement. Journal of Applied Psychology, 49, 24–33. 

 

Maduningtias, L & dkk. (2020). The Effect Of Work Discipline On Employee 

Performance at PT. Subur Semesta In Jakarta.Humanities, Management 

and Science Proceedings Vol. 1 No. 1, 332– 339 

 

Martono, N. (2015). Metode Penelitian Kuantitatif. PT. Rajagrafindo Persada: 

Jakarta 

 

McMurray, A., J. & dkk. (2012).The impact of leadership on workgroup climate 

and performance in a non-profit. Leadership & Organization 

Development Journal Vol. 33.No.6.pp.522-549 

 

Mubin, N & dkk. (2022). Revealing the role of job involvement and employee 

loyalty as mediation variables: The effect of servant leadership on 

employee performance in plastic packaging company for bottled drinking 

water in the industrial area of Bekasi regency. International Journal Of 

Business Ecosystem & Strategy.Vol 4.No.3.Hal 23-36 

 

Nursafaah,  & dkk. (2022). Effect Of Leadership Organization Culture, And 

Communication On Employee. Jurnal Ekonomi Syariah dan Bisnis Work 

Discipline. Vol.5. No.2 

 

Northouse, P., G. (2016). Leadership.Western Michigan University.by SAGE 

Publications. Seventh Edition 

 

Occhipinti, S., F. (2018). The Effects of Coworker Relationships, Involvement, and 

Supportiveness on Job Satisfaction and Performance 

 

Odero, J., A. & Makori, M. E. (2017). Employee Involvement And Employee 

Performance: The Case Of Part Time Lecturers In Public Universities In 

Kenya. International Journal of Management and Commerce Innovations. 

Vol. 5, Issue 2, pp.1169-1178 

 

Paais, M & Pattiruhu, J., R. (2020. Effect of Motivation, Leadership, and 

Organizational Culture on Satisfaction and Employee 

Performance.Journal of Asian Finance, Economics and Business Vol. 7 

No. 8 hal.577–588 

 

 



 

120 

 

Podsakoff, P., M. MacKenzie, S. B., Moorman, R.H. & Fetter, R. 

(1990).“Transformational leader behaviours and their effects on 

followers’ trust in leader, satisfaction, and organizational citizenship 

behaviours”, Leadership Quarterly, Vol. 1 No. 2, pp. 107-42 

 

Puranti, W., Y & dkk. (2020).Pengaruh Rekrutmen, Pelatihan dan Penempatan 

Tenaga Ahli Terhadap Capacity Building Dewan Perwakilan Rakyat 

Daerah Kota Palembang. Integritas Jurnal Manajemen Profesional 

(IJMPro).Vol.1No.1 

 

Purba, P & dkk. (2020).The Effect Of Work Skills And Employee’s Job 

Involvement On Employee Performance Through Job Satisfaction In 

Manpower Office Of Medan Indonesia.European journal Of Human 

Resource Management Studies.Vol.4 No.2 

 

Rachmawati, D & Mauludin, H. (2018).The Effect of Work Discipline and Job 

Involvement on the Performance with Incentive as Intervening Variable. 

International Journal of Business and Management Invention 

(IJBMI).Vol.7 Issue 8.PP,21-30 

 

Rahadian, C. G. B., S & Suwandana I. G. M. (2019). Pengaruh Gaya 

Kepemimpinan, Motivasi Komunikasi Dan Budaya Organisasional 

Terhadap Disiplin Kerja Pegawai Kontrak.E-Jurnal Manejemen. 

Vol.8.No.6 

 

Rahmi, A. & dkk (2020). The Effect of Leadership and Empowerment Style and 

Motivation on Work Discipline and Employee Performance in Sungai 

Kunjang Subdistrict, Samarinda City. International Journal of Business 

and Management Invention (IJBMI). Vol.9 Issue 3.PP.08-14 

 

Rialdy, N & dkk. (2021). Model Pengukuran Kualitas Audit pada Kantor Akuntan 

Publik di Kota Medan: Pendekatan Partial Least Squares (PLS) - SEM 

Analisys. Jurnal Akuntansi dan Pajak, No.2. issue (2).432-442 

 

Rizal, S., M & Radiman. (2019). Pengaruh Motivasi, Pengawasan, dan 

Kepemimpinan Terhadap Disiplin Kerja Pegawai.Jurnal Ilmiah Magister 

Manajemen.Vol 2  (1), 117-128 

 

Rum, B dkk. (2019). Pengaruh Etika Kerja, Keterlibatan Kerja Dan Kepribadian 

Terhadap Kinerja Karyawan PT. Telkom (Persero) Area Manado. Jurnal 

EMBA Vol.7 No.1, Hal.591 – 600 

 

Rivai, V., (2006). Manajemen Sumber Daya Manusia untuk Perusahaan: dari Teori 

Ke Praktik. Penerbit PT. Raja Grafindo Persada: Jakarta. 

 



 

121 

 

Robbins. S. S., Timothy A. Judge (2009) “Organizational Behavior 13 th Edition” 

England: Pearson  

 

Robbins, S., P & Judge, Timothy A. (2013). Organizational Behavior Edition 15. 

New Jersey: Pearson Education 

 

Rojikinnor, & dkk. (2020).The Role of Compensation As a Determinant of 

Performance and Employee Work Satisfaction: A Study at The PT Bank 

Rakyat Indonesia (Persero) Tbk. Journal of Economic and Administrative 

Sciences  

 

Safaria. S., (2013), Pengaruh Keterlibatan Kerja Terhadap Kinerja Pegawai Pada 

PT Seascape Surveys Indonesia, e-Jurnal Manajemen dan Bisnis.Vol.1 

No.1 

 

Safitri, E. (2013). Pengaruh Pelatihan Dan Disiplin Kerja Terhadap Kinerja 

Karyawan. Jurnal Ilmiah Manajemen.Vol.1 No. 4 

 

Saleh, S., D. & Hosek, J. (2017). Job Involvement: Concepts and Measurement. 

Academy of Management Journal. Vol. 19, Nol. 2 

 

Semuel, H & dkk (2017). The effect of leadership and innovation on differentiation 

strategy and company performance. Procedia - Social and Behavioral 

Sciences. 1152 – 1159 

 

Sekaran-Bougie. (2013). Research methods for business : a skill-building approach 

– 6th ed. West Sussex, UK : John Wiley & Sons Ltd. 

 

Sekaran, U. (2006). Research Methods For Business, Edisi 4, Buku 1, Jakarta: 

Salemba Empat 

 

Sekaran, U. & Bougie, R.J., (2016). Research Methods for Business: A skill 

Building Approach. 7th Edition, John Wiley & Sons Inc. New York, US. 

  

Setiawan, B., A & Abd. Muhith. 2013. Transformational leadership: Ilustrasi di 

Bidang Organisasi Pendidikan. Jakarta: PT. Raja Grafindo Persada. 

 

Seprianto, O. (2021). Pengaruh Keterlibatan Kerja Terhadap Kepuasan Kerja Dan 

Kinerja Pegawai. Jurnal Manajemen Sains Dan Organisasi. Vol 2, No 1 

  

Sugiyono.(2005).Metode Penelitian Kuantitatif Kualitatif Dan R&D.Bandung: 

Alfabeta 

 

Sugiyono. (2010). Metode Penelitian Pendidikan Pendekatan Kuantitatif, kualitatif, 

dan R&D. Bandung: Alfabeta 

 



 

122 

 

Sugiyono. (2014). Metode Penelitian Pendidikan Pendekatan Kuantitatif, 

Kualitatif, dan R&D. Bandung: Alfabeta. 

 

Suyitno. (2017).Effect of Competence, Satisfaction and Discipline on Performance 

of Employees in the Office of Women Empowerment and Family Planning 

of West Papua. Asian Social Science. Vol. 13, No. 5 

 

Simorangkir, A., C. dkk. (2021). The Role of Leadership In Improving Employee 

Discipline. Jurnal Christian Humaniora.Vol.5, No.1. pp. 125-132 

 

Sipahelut, J., O & dkk. (2021).The Influence of Work Discipline, Work Ethos and 

Work Environment on Employee Work Achievement: Lessons from Local 

Organization in an Emerging Country International Research and Critics 

Institute-Journal (BIRCI-Journal) Vol.4. No 2. pp. 2869-2882 


	DAFTAR PUSTAKA

