
 

102 

 

DAFTAR PUSTAKA 

Adiyasa, N. I. W. & Windayanti (2018). Pengaruh motivasi, kepuasan kerja, dan 

kepemimpinan terhadap kinerja karyawan pada PT. XYZ. Jurnal Manajemen 

Strategi dan Aplikasi Bisnis. 

Ahmad, M. R. & Raja, R. (2021) “Employee Job Satisfaction and Business 

Performance: The Mediating Role of Organizational Commitment”. Paradigm 

Journal SAGE Internasional. 

Alfarizi, A. W., Haryadi, D. & Syaechurodji (2022). Mediating of Job Satisfaction in 

Improving Employee Performance with The Role Of Empowerment And Work 

Discipline. Institute of Computer Science (IOCS). 

Bangun, W. (2012). Manajemen Sumber Daya Manusia. Jakarta: Erlangga. 

Bhat, Z. H. & Rainayee, R. A. (2017) “Examining the Mediating Role of Person–Job 

Fit in the Relationship between Training and Performance: A Civil Servant 

Perspective”. Paradigm Journal SAGE Internasional. 

Chrisnanto, C. & Riyanto. S. (2020). The Effect of Work Discipline, Organizational 

Commitment and Work Motivation on Employee Performance of the 

Directorate General of Construction Development Minister For Public Works 

and Housing Republic of Indonesia. International Review of Management and 

Marketing. 

Dapu, V. A. W. (2015). The Influence Of Work Discipline, Work Etos, And Work 

Environment On Employee Archievement: Lessons from Local Organization in 

an Emerging Country. International Research an CriticsInstitute-journal. 

Dessler, G. (2015). Manajemen Sumber Daya Manusia. Jakarta: Salemba Empat 

Flegl, M., Depoo, L. & Alcáza, M. (2022). The Impact of Employees‟ Training on 

Their Performance Improvements. DOI: 10.12776/QIP.V26I1.1665 



 

103 

 

Ghozali, I. (2008). SEM Metode Alternatif dengan PLS. Semarang : Badan Penerbit 

Universitas Diponegoro. 

Ghozali, I. (2012). Konsep, Teknik, dan Aplikasi SmartPLS 2.0 M3. Badan Penerbit 

Universitas Diponegoro 

Guan, X. & Frenkel, F. (2018) “How perceptions of training impact employee 

performance Evidence from two Chinese manufacturing firms”. National 

Natural Science Foundation of China. 

Hair, J., Anderson, R., Tattham, R. & Black, W. (2010). Multivariate Data Analysis, 

7th Edition. Uppersaddle River, New Jersey: Pearson Education. 

Hasibuan, M. S. P. (2017). Manajemen Sumber Daya Manusia (Revisi). PT. Bumi 

Aksara 

Hendri, M. I. (2019) “The mediation effect of job satisfaction and organizational 

commitment on the organizational learning effect of the employee 

performance” International Journal of Productivity and Performance 

Management 

Jeffrey, I. & Soleman, M. (2017). The effect of work discipline, achievement 

motivation and career path toward employee performance of The National 

Resilience Institute of The Republic of Indonesia. International Journal of 

Application or Innovation in Engineering & Management (IJAIEM).  

Karwan, H. S. & Nashmil, H. M. (2015). “An Analysisof Training and Employee 

Performance : A Case Study in a Telecommunication Company in Erbil”. 

International Journal of Social Sciences & Educationan Studies. ISSN : 2409-

1294 

Kasmir. (2016). Manajemen Sumber Daya Manusia. Jakarta: PT Raja Grafindo 

Persada 



 

104 

 

Kirana, I. B. G. A., Sriathi, A. A. A. & Suwandana, I. G. M. (2022). The Effect of 

Work Environment, Work Discipline, and Work Motivation on Employee 

Performance in Manufacturing Company. European Journal of Business and 

Management Research 

Lasut. J., R., Koleangan. R. A. M. & Uhing, Y. (2018). Pengaruh Pengembangan 

Karir, Disiplin Kerja dan Motivasi terhadap Kepuasan Kerja Pegawai Pada PT. 

Bank Sulutgo. Jurnal EMBA. 

Lodjo, F. S. (2013). Pengaruh Pelatihan, Pemberdayaan, dan Efikasi Diri terhadap 

Kepuasan Kerja. Jurnal EMBA 

Mangkunegara, A. P. (2016). Manajemen Sumber Daya Manusia Perusahaan. 

Bandung : PT. Remaja Rosdakarya. 

Mangkuprawira, T. S. (2004). Manajemen sumber daya manusia strategik. Ghalia 

Indonesia, Jakarta. 

Moeheriono. (2012). “Pengukuran Kinerja Berbasis Kompetensi”. Jakarta: Raja 

Grafindo Persada. 

Munir., Fachmi, M., & Sani. A. (2020). Pengaruh Disiplin Dan Komunikasi Terhadap 

Kinerja Pegawai Dengan Kepuasan Kerja Sebagai Variabel Mediasi. Jurnal 

Mirai Management 

Nasir, M., Taufan, R. R., Fadhil, M. & Syahnur, M. H. (2020). Budaya Organisasi 

Dan Disiplin Kerja Serta Pengaruhnya Terhadap Kinerja Pegawai.  

Nassazi, A. (2013) Effect of training on employee performance .Evidence from 

Uganda. (Unpublished master„s thesis). Vaasa University of Applied Sciences, 

Finland. 



 

105 

 

Ningsih, K., Riskawati, N., Prayitno, A. & Ali, S. (2021). The Role Of Mediation On 

Work Satisfaction To Work Environtment, Training, and Competency On 

Employee Performance. Journal of Applied Management (JAM) 

Ocen, E., Francis, K. & Angundaru. G. (2017).  The Role of training in building 

employee commitment : the mediating effect of job satisfaction. European 

Journal of Training and Development  

Radityo, J. (2021) “Pengaruh Pelatihan Dan Motivasi Kerja Terhadap Kinerja 

Pegawai Dengan Variabel Mediasi Beban Kerja Pada Dinas Penanaman Modal 

Pelayanan Terpadu Satu Pintu Dan Tenaga Kerja Kota Batu”. Jurnal Sosial dan 

Teknologi (SOSTECH), 1(10): 1.261-1.275 

Razak. A., Sarpan, S., & Ramlan, R. (2018). Effect of Leadership Style, Motivation 

and Work Discipline on Employee Performance in PT. ABC Makassar. 

International Review of Management and Marketing 

Rivai, V., & Sagala, E. J. (2013). Manajemen SDM Untuk Perusahaan Dari Teori Ke 

Praktek. Jakarta: PT Raja Grafindo 

Robbins, S. P. (2015). Perilaku Organisasi, Penerbit Salemba Empat, Jakarta 

Robbins, S. P., & Timothy A. J. (2016). Perilaku Organisasi Edisi 16. Jakarta : 

Salemba Empat. 

Rojikinnor, Gani, A. J. A. Saleh, C. & Amin, F. (2021). The Role of Compensation As 

a Determinant of Performance and Employee Work Satisfaction: A Study at The 

PT Bank Rakyat Indonesia (Persero) Tbk. Journal of Ecconomic and 

Administration Sciences 

Salim, E., Chandra, K., & Welsa, H. (2022). Analisis Pelatihan dan Kompensasi 

terhadap Kinerja Karyawan Melalui Kepuasan Kerja Sebagai Variabel 



 

106 

 

Intervening Pada PT. Anugrah Harapan Nusantara. Jurnal Manajemen dan 

Sains 

Santoso, A. B., & Oktafien, S. (2021) The Effects Of Work Discipline On High 

Employee Performance. Turkish Journal of Computer and Mathematics 

Education 

Sedarmayanti. (2017). Perencanaan dan Pengembangan SDM untuk Meningkatkan 

Kompetensi, Kinerja dan Produktivitas Kerja. PT Refika Aditama. Bandung 

Sekaran, U. (2006). Metode Penelitian Bisnis. Jakarta: Salemba Empat 

Sekartini, N. L. (2016). Pengaruh Kemampuan Kerja, Disiplin Kerja, Motivasi Kerja 

Terhadap Kepuasan Kerja Dan Kinerja Karyawan Administrasi Universitas 

Warmadewa. Jurnal Ekonomi & Bisnis, 3(2), 64–75. 

https://doi.org/10.22225/jj.3.2.130.64-75 

Setiawan, I., Ekhsan, M., & Parashakti. R. D. (2021). Pengaruh Pelatihan Terhadap 

Kinerja Pegawai yang Dimediasi Oleh Kepuasan Kerja. Jurnal Perspektif 

Manajerial dan Kewirausahaan (JPMK). 

Simamora, Henry. (2006). Manajemen Sumber Daya Manusia. Yogyakarta : STIE 

YKPN. 

Sjahruddin, H., Buyamin., Idris, R. & Saputra, A. (2022). Efek Mediasi Kepuasan 

Kerja : Dampak Fasilitas, Work-Life Balance dan Disiplin Kerja Terhadap 

Kinerja Pegawai. 

Soomro, B. A. & Shah, N. (2019). “Determining the impact of entrepreneurial 

orientation and organizational culture on job satisfaction, organizational 

commitment, and employee‟s performance”. South Asian Journal of Business 

Studies 



 

107 

 

Sudiarditha, I. K. R., Susita, D., & Kartini, T. M. (2019). Kompensasi Dan Disiplin 

Kerja Terhadap Kinerja Karyawan Dengan Intervensi Kepuasan Kerja. 

Trikonomika. 

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung : 

Alfabeta 

Sutrisno, E. (2016). Manajemen Sumber Daya Manusia (Delapan). Prenada Media 

Group. 

Wibowo. (2012). Manajemen Kinerja Edisi Ketiga, Cetakan Keenam, PT. Raja. 

Grafindo Persada, Jakarta. Darmadi, Hamid. (2010). Kemampuan Dasar 

Mengajar. 

  


