
DAFTAR PUSTAKA

Anna Candrawati (2008). “ Analisis Faktor-Faktor Yang Mempengaruhi
Keberhasilan Turnaround Pada Perusahaan Yang Mengalami Financial
Distress (Studi Pada Perusahaan Non Keuangan yang Terdaftar di Bursa
EfekJakarta Tahun 2000-2005)”. TESIS. Universitas Diponegoro.

Andrew d. Henderson, Danny Miller dan Donald c. Hambrick (2006). “How
Quickly do CEOS Become Obsolete? Industry Dynamism, CEO Tenure, and
Company Performance”, Strategic Management Journal, Vol 27,p 447-460.

Ari Anggarani Winadi Prasetyoning Tyas (2012). “Dampak Krisis Keuangan
Global Terhadap Bisnis Properti di Indonesia”, Universitas Esa Unggul.

Brigham, Eugene dan Joel F Houston, 2001. Manajemen Keuangan II.
Jakarta:Salemba Empat.

Corrado Gatti (2002). “Leadership and Cultural Renewal in Corporate
Turnarounds”, Emerging Issue in Management, No 2.

Danny miller (1991). “Stale in the Saddle: CEO Tenure and the Match Between
Organization and Environment”, Management Science, Vol 37 No 1.

Danny miller dan Jamal Shamsie (2001). “Learning Across The Life
Cycle:Experimentation And Performance Among The Hollywood Studio
Heads”, strategic management journal, Vol 22,p 725-745.

Donal c. Hambrick dan Phyllis Mason (1984). “Upper Echelons : The
Organization As A Reflection Of Its Top Manager”, The Academy Of
Management Review, Vol 9 No 2,p 193-206.

Ghozali, Imam. 2011. Aplikasi Analisis Multivariate Dengan Program SPSS. BP
Universitas Diponogoro, Semarang.

Hambrick, D.C., Geletkantcz, M.A., and Fredrickson, J.W. (1993), ‘Top
Executive Commitment to the Status Quo: Some Tests of its Determinants,’
Strategic Management Journal, Vol 14, No 6,p 401–418.

Herri, Arif Prima Johan, Yulihasri, Rebi Fara Handika dan M.Arifin (2016).
“Turnaround Strategy From The Perspective OF Strategic Leadership:
Conceptual Review, Third Asia Pacific on Advanced Research Journal,p
25-31.

John D.Francis dan Ashay B.Desai, (2005). “Situational and Organizational
Determinants of Turnaround”, Management Decision, Vol 43, No 9, p
1203-1224.



Kor, Y.Y. (2003). “Experience-based Top Management Team Competence and
Sustained Growth”, Organization Science, Vol 14, No 6,p 707–719.

Marius pretorius (2009). “Defining business decline, failure and turnaround: a
content analysis”, SAJESBM NS, Vol 1.

M. Pretorius dan G.T.D. Holtzhauzen (2008). “ CriticalVariables Of Venture
Turnarounds: A Liabilities Approach Southern African Business Review”,
Vol 12, No 2.

Malcolm Smith dan Christopher Graves, (2005), “Corporate Turnaround and
Financial Distress”,Managerial Auditing Journal, Vol 20, No.3, p 304-320.

Micheal abebe (2008). “The Effect Of Top Management Team Demographic
Composition And Ceo Power On Corporate Turnaround Performance Under
Environmental Stability And Turbulence”, Southern Illinois University
Carbondale.

Michael A, abebe (2010). “Top Team Composition And Corporate Turnaround
Under Environmental Stability And Turbulence”, leadership and
organization development journal, Vol 23, No 3,p 196-212.

Orlando C. Richarda, Ping Wub dan Ken Chadwick (2009). “The Impact Of
Entrepreneurial Orientation On Firm Performance: The Role Of Ceo Position
Tenure And Industry Tenure”, The International Journal of Human Resource
Management, Vol 20, No 5,p 1078-1095.

Platt, H.D. (2004). Principles of Corporate Renewal. London: Prentice Hall.
Platt, Harlan D. Dan Marjorie B. Platt. 2002. “Prediting financial distress,”
journal of financial service professionals, p, 12-15.

Rizki Dwi Lestari Ni Nyoman Alit Triani ( 2008 ). “Determinan Keberhasilan
Turnaround Pada Perusahaan Yang Mengalami Financial Distress”, Jurnal
Ilmu Manajemen, Vol 1, No 4,p1142-1153.

Rene T. Domingo dan Kristanto Santosa, 2005.Turnaround Management. Jakarta:
PQM Consultant.

Roselinina Shakir (2009). “Examining The Effect Of Leadership Structure And
Ceo Tenure 0n Malaysian Properti Firm Performance”, journal of real estat
literature, Vol 17, No 1.

Satish C. Pandey dan Pramod Verma (2005). “Organizational Decline and
Turnaround: insights from the worldcom case”, The Journal of Business
Perspective, Vol 9, No 2.



Saif ul Amin dan Yasir Kamal (2016). “Impact of Natural Born Leader Qualities
on the Project Team Performance: The Influences of Demographics (Gender
and Age)”. International journal of management, Accounting and Economic,
Vol 3, No 5.

Sekaran, Uma. 2006. Metodologi Penelitian untuk Bisnis, Edisi I.  Jakarta:
Salemba Empat.

Shane S. Dikolli, William J. Mayew dan  Dhananjay Nanda (2014). “ CEO tenure
and the performance-turnover relation”, Rev account stud, Vol 19, p 281-327.

Sucipto (2003). “Penilaian Kinerja Keuangan”, Universitas Sumatera Utara.

Suwarsono Muhammad, 2001. Strategi penyehatan perusahaan. Yogyakarta:
ekonisia.

Yan Zhang dan Hongyan Qu (2016). “The Impact Of Ceo Succescion With
Gender Change On Firm Performance And Successor Early Departure :
Evidence From Chine Publicy’s Listed Companies In 1997-2010”, Academy
Of Management Journal, Vol 59, No 5, p 1845-1868.

Yan Zhang Dan Nandini Rajagopalan (2009). “Once an Outsider, Always an
Outsider? Ceo Origin, Strategic Change, and Firm Performance”, Strategic
Management Journal, Vol 31, p 334-346.

Zeki Simsek (2007), “Ceo Tenure And Organizational Performance: An
Intervening Model”, Strategic Management Journal, No 4, p 653-662.


