DAFTAR PUSTAKA

A. Anwar Prabu Mangkunegara. (2011). Manajemen Sumber Daya Manusia.
PT. Remaja Rosdakarya.Bandung.

Ali, M., & Saifullah, Z. (2014). Distributive and Procedural Justice as Predictors
of Job Satisfaction and Organizational Commitment: A Case Study of

Banking Sector of Balochistan. Jounal of Information Engineering and
Applications, 4(11), 25-30.

https://dd
Anisykurlillah, ia pmi, F. (2013).

Jawa Te AuRgpRatisSeharang. In JDA

Jurnal

http://jo

Byrne, S., & P Kk’ role conflicts
and ambl Qlive Research in
Accountlng M 410-436.
https://doi.org/10.1108/QRAM-11-2016-0083

Cao, J.; Liu, C.; Wu, G.; Zhao, X.; Jiang, Z. (2020). Work-family conflict and job
outcomes for construction professionals:The mediating role of affective
organizational commitment.Int. J. Environ. Res. Public Health
2020.17.1443.

Dyne, Van & Graham, J.W. (2005). Organizational Citizenship Behavior.

Academic Management Journal.


https://doi.org/10.1108/QRAM-11-2016-0083

Ezzat, A., & Ehab, M. (2019). The determinants of job satisfaction in the Egyptian
labor market. Review of Economics and Political Science, 4(1), 54-72.
https://doi.org/10.1108/reps-10-2018-012

Fajar, O.:, Pembimbing, K., Marzolina, :, & Pramadewi, A. (2015). Pengaruh
Konflik Peran Dan Kecerdasan Emosional Terhadap Kepuasan Kerja Guru
Sekolah Luar Biasa Negeri Pembina Provinsi Riau Influence Of Role
Conflict and Emotional Intelligence to Teacher’s Job Satisfaction on Special
School Pembina of Riau Province. In Jom Fekon (Vol. 2, Issue 1).

Kediri, K., Java, E., Nimran, U., & Doctor, C. (n.d.). The Influence of Role

ssue 1).

Kerja, K., Keirgnan Berpind k gaWati, S. Fj, & Lestari, H.
S. (2014 ' , Komi Hhisasional.
Khulub, T., L dPan Kelelahan

Ppuasan Kerja

bsia. In Jurnal

nd Shane R.
Ehavior. Allyn

Kreitner, QsiofGetsi Ke-9 Buku 1).
Diterjemahkan oleh Biro B2 alemba Empat. Jakarta.

Ling, Bahron dan Boroh. (2014). A study on role stress and job satisfaction
among bank employess in kota kinabalu, Sabah. International Journal of
Research in Management & Business Studies (IJRMBS 2014). ISSN :
2348-6503 (Online) Vol. 1 Issue 2 April -June 2014.

Lubis Nur Azwira. (2014). Pengaruh Work Family Conflict terhadap Absensi
Pegawai Bdan Kepegawaian Daerah Kota Medan. Skripsi, Fakultas

Ekonomi, Universitas Muslin Nusantara AlWashliyah, Medan.



Mangkunegara, A.A. Anwar Prabu. (2001). Manajemen Sumber Daya Manusia
Perusahaan, PT. Remaja Rosdakarya, Bandung.

Mariam., Noe et al. (2011). Human Resource Management, Gaining Competitive
Advantage 3rdEdition. McGraw-Hill.

Nasution, F. N., & Rafiki, A. (2020). Islamic work ethics, organizational
commitment and job satisfaction of Islamic banks in Indonesia. RAUSP
Management Journal, 55(2), 195-205. https://doi.org/10.1108/RAUSP-01-
2019-0011

Oktaviani, E., Marlinah, A., & Trisakti, S. (2014). Pengaruh Tindakan Supervisi,

Ramalho Luz j@. M. D. : M. B. (2018).

b8ible influences

on )8(1), 84-101.
https://dg
Rivai, H. A e Justice, Job

its of Employee

rance Workers.

Robbins, M., & Judge, A (201 #tehavior: 15th Edition. Pearson

Education, Inc. Robbins.

Sancoko, Catur Agus., dan Mutiara S Panggabean. (2015). Pengaruh
Keadilan Organisasi terhadap Komitmen  Organisasi dengan
Kepuasan Kerja Sebagai Variabel Intervening di Sekolah Santa Ursula
BSD. Jurnal MIX. 1. h. 34 —53.

Sedarmayanti. (2013). Manajemen Sumber Daya Manusia. Refika Aditama.
Bandung.



Setiadi, Elly M dan Usman Kolip. (2011). Pengantar Manajemen. Kencana.
Jakatra.

Skelton, A. R., Nattress, D., & Dwyer, R. J. (2020). Predicting manufacturing
employee turnover intentions. Journal of Economics, Finance and
Administrative Science, 25(49), 101-117. https://doi.org/10.1108/JEFAS-
07-2018-0069

Silvia, C., & Yuniawan, A. (2017). Analisis Pengaruh Konflik Peran Dan
Ambiguitas Peran Terhadap Komitmen Organisasi Melalui Stres Kerja
Sebagai Variabel Intervening (Studi Pada Karyawan PT. Telekomunikasi

Indonesig K .___http://ejournal-

sl.undip.
Silvia, C., & }
Ambigui

ik Peran Dan
i Stres Kerja
Sebagai elekomunikasi
Indonesig . Wi , s http://ejournal-
sl.undip.
Soekidjan. (20

Soedirman,

. Jakarta.
J. (2012). Penga kgrga Terhadap

ari. In JEJAK

Komitmg

2017-0012

Wexley, Kenneth N, dan Gary A. Yukl. (1992). Organizational Behaviour
and Personnel Psychology. Penerjemah Muh. Shobaruddin. Rineka Cipta.
Jakarta.

Strengers, J., Mutsaers, L., Rossum, L. Van, & Graamans, E. (2022). The
organizational culture of scale-ups and performance. 35(8), 115-130.
https://doi.org/10.1108/JOCM-09-2021-0268

Adawiyah, R. A., Muis, M., & Razak, A. M. (2020). Kepemimpinan

Transformasional dan Budaya Organisasi Terhadap Organizational



https://doi.org/10.1108/JOCM-09-2021-0268

Citizenship Behavior  Dengan Kepuasan Kerja. YUME : Journal of
Management, 3(3), 26-43. https://doi.org/10.37531/yum.v11.12

Appelbaum, S. H., Semerjian, G., & Mohan, K. (2012). Workplace bullying:
Consequences, causes and controls (part two). Industrial and Commercial
Training, 44(6), 337-344. https://doi.org/10.1108/00197851211254770

Castro, C. B., Perinan, M. M. V., & Bueno, J. C. C. (2008). Transformational
leadership and followers’ attitudes: The mediating role of psychological
empowerment. International Journal of Human Resource Management,
19(10), 1842-1863. https://doi.org/10.1080/09585190802324601

Cheung, M. F e . . [aresional leadership, leader

support, a )08 : \ ' 3 i Development

Journal, 3
Churiyah, M. : ik Pe ela ional terhadap
Bisnis, 2(16),
145-154. 0/8-Madziatul-
Churiyah.
Edwy, F. M. (4

Motivasi

en Profesional,

lebihan Peran

terhadap | di Pekanbaru,
Padang d3

Husein, M. F. al, Individual ,

an Manajemen.

Igbal et al. (2016). Impact of R Ob Satisfaction , Mediating Role
of Job Stress in Private Banking Sector. Interdisciplinary Journal of
Contemporary Research in Business, 4(12), 711-722.

Malik, M. E., Nawab, S., Naeem, B., & Danish, R. Q. (2010). Job Satisfaction and
Organizational Commitment of University Teachers in Public Sector of
Pakistan. International Journal of Business and Management, 5(6).
https://doi.org/10.5539/ijbm.v5n6pl7

Mujanah, A. S. (2016). Pengaruh Gaya Kepemimpinan Transformasional Dan
Lingkungan Kerja Terhadap Kinerja Karyawan Pada Pengadilan Negeri Klas



1B Raba Bima. Jurnal Riset Ekonomi Dan Manajemen, 16(1), 15.
https://doi.org/10.17970/jrem.16.160102.id

Nugroho, D. A. (2011). ORGANISASI DAN KINERJA PEGAWAI ( Studi Pada
Pusat Pengembangan danPemberdayaan Pendidik dan Tenaga Kependidikan
/ Vocational Education Development CenterMalang ). Jurnal Manajemen
Bisnis, 1(2), 167-176.

Nurhabibah, R., & Arisyahidin, A. (2020). Pengaruh Kepemimpinan
Transformasional, Komunikasi Internal Dan Budaya Organisasi Terhadap
Kepuasan Kerja Karyawan Di .... REVITALISASI: Jurnal ..., 9, 193-202.
https://ejo i

kediri.ac.i . 2 /lejournal.unis
ka-kediri.&

Rahmi, B. onal terhadap
Organizatjgnal Citizensh A Yo ja (Bgudi pada Guru
Tetap S i di | g=konomi, 330—
350.

Samantha, R., pnsformasional
terhadap i as10f epudsan Kerjaggbagai Variabel
Mediasi. 3(2), 58-66.
http:// ttachType=PD
F&id=

Sari, R. P. (20 Kerja terhadap

Komiteme

Shani, R., Bakri, M., & Susantt
Kepemimpinan Transformasional Terhadap Kepuasan Kerja Pada Satuan
Narkoba Polresta Banda Aceh. Serambi Konstruktivis, 4(2), 327-335.

Sugiyono. (2010). Metode Penelitian Pendidikan Pendekatan Kuantitatif,
Kualitatif dan R&D. Alfabeta.

Wahidah, S. (2022). Apakah Kepemimpinan Transformasional Dan Leader -

aruh Kecerdasan Emosional Dan

Member Exchange Dapat Meningkatkan Komitmen Organisasi Pns
Millennials ? Can Transformational Leadership and Leader - Member

Exchange Be Able To Maintain the Organizational Commitment of

Vi



Millennial Public . 17(2), 35-47.

Wibisono, Taufik; Hasanah, Karuniawati; Murniyati, D. (2022). Pengaruh Gaya
Kepemimpinan Transaksional dan Kepemimpinan Transformasional
terhadap Kinerja Karyawan dengan Kepuasan Kerja sebagai Variabel
Intervening pada Sales Promotion Girls di Gramedia Madiun. SIMBA:
Seminar Inovasi Manajemen Bisnis Dan Akuntansi 4, 4(September), E-ISSN;
2686-1771.

L

vii



