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ABSTRACT 

 

The government trustworthiness during and post COVID 19 to police organization 

has given a lot of additional duties which impact on less breaktime that was triggered 

job stress, in which leaders should manage it all to motivates and gain stable 

performance. This study aims to examine and analyze the role of autocratic 

leadership, job stress, and motivation to police performance through quantitative 

approach, and stratified proportionate random sampling have used to the sampling 

technique. As many as 128online questionnaires were returned to the authors, and 

then it analyzed by assisting PLS Vs. 4.0.9 software toSEM,and IBM SPSS Vs. 26for 

descriptive. Results announcefive hypothesesstatedsupported,and two of them 

statedrejected. 
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