REFERENCES

Alghamdi, F., & Arabia, S. (2018). Job Insecurity , Organizational Commitment ,
Financial Responsibility , and Turnover Intention , a Test of Three-Way
Interaction. 11(6), 213-225. https://doi.org/10.5539/ibr.v11n6p213

Asfaw, A. G., & Chang, C. (2019). The association between job insecurity and
engagement of employees at work. Journal of Workplace Behavioral Health,
0(0), 1-15. https://doi.org/10.1080/15555240.2019.1600409

Babakus, E., Yavas, U., & Karatepe, O. M. (2017). Work engagement and
turnover intentions: Correlatesand customer; orientation as a moderator.
International Journal of Contemporary Hospitality Management, 29(6),
1580-1598. https://doi.org/10.1108/1JCHM-11-2015-0649

Bahron, A., & Kinabalu, K. (2020). THE RELATIONSHIP BETWEEN HIGH-
PERFORMANCE WORK SYSTEM , EMPLOYEE ENGAGEMENT AND
TURNOVER INTENTION : 7(1), 17-25.

Bakker, A. B. (2017). Strategic and proactive approaches to work engagement.
Organizational Dynamics, 46(2), 67—75.
https://doi.org/10.1016/j.0rgdyn.2017.04.002

Bufquin, D., Park, J., Back, R. M., Vieira, J., Meira, D. S., & Kyle, S. (2021).
International Journal of Hospitality Management Employee work status ,
mental health , substance use , and career turnover intentions : An
examination of restaurant employees during COVID-19. International
Journal of Hospitality Management, 93(September 2020), 102764.
https://doi.org/10.1016/j.ijhm.2020.102764

Chang, J., & Lee, C. (2019). How to facilitate hotel employees ’ Work
engagement. https://doi.org/10.1108/IJCHM-10-2017-0613

Chen, C., & Chen, Y. (2018). A Study of Career Adaptability and Work
Engagement of Online Teachers in the E-education Industry : The
Mechanism of Job Insecurity and Employability. 190-195.

Chen, H., Li, G,, Li, M., Lyu, L., & Zhang, T. (2018). International Journal of
Nursing Sciences A cross-sectional study on nurse turnover intention and in

fl uencing factors in Jiangsu Province , China. International Journal of



Nursing Sciences, 5(4), 396-402. https://doi.org/10.1016/j.ijnss.2018.09.012

Chi, H., Vu, T., & Vo-thanh, T. (2020). Workplace health and safety training ,
employees ’ risk perceptions , behavioral safety compliance , and perceived
job insecurity during COVID-19 : Data of Vietnam. Data in Brief, 33,
106346. https://doi.org/10.1016/j.dib.2020.106346

Christopher, S. A., Fethney, J., Chiarella, M., & Waters, D. (2018). Factors
influencing turnover in GenX nurses : Results of an Australian survey.
Collegian, 25(2), 217-225. https://doi.org/10.1016/j.colegn.2017.06.003

Dawood, S., Sabei, A., Labrague, L. J., Ross, A. M., Karkada, S., Albashayreh,
A., Masroori, F. Al, & Hashmis:NiAl;(2020), Nursing Work Environment ,
Turnover Intention , Job Burnout , and Quality of Care : The Moderating
Role of Joh Satisfaction. 95-104. https://doi.org/10.1111/jnu.12528

Elst, V., Cuyper, D., & Witte, D. (2017). JOB INSECURITY AND TURNOVER
INTENTION : ORGANIZATIONAL COMMITMENT AS MEDIATOR. 45(4),
529-536.

Hariyonyoto, F. R., Musnadi, S.; & Majid, M. S. A. (2019). Effect of
Organizational Commitment , Job Satisfaction and Work Insecurity on
Turnover Intention and Its Impact on the Organizational Performance of
Bank Aceh Syariah. 3(4), 23-32.

Harun, I., Mahmood, R., & Som, H. (2020). Role stressors and turnover intention
among doctors in Malaysian public hospitals : work — family con fl ict and
work engagement as mediatars. https://doi.org/10.1108/PRR-08-2020-0025

Hulshof, I. L., Demerouti, E., & Blanc, P. M. Le. (2020). Day-level job crafting
and service-oriented task performance and work engagement. 25(4), 355—
371. https://doi.org/10.1108/CDI-05-2019-0111

Islam, T., Ali, G., & Ahmed, I. (2018). Protecting healthcare through
organizational support to reduce turnover intention. International Journal of
Human Rights in Healthcare, 11(1), 4-12. https://doi.org/10.1108/IJHRH-
03-2017-0012

Ivanovic, T., Ivancevic, S., & Maricic, M. (2020). The Relationship between

Recruiter Burnout , Work Engagement and Turnover Intention : Evidence

from Serbia. 31(2), 197-210.



Jaime, A. Y. (2020). Anxiety , Distress , and Turnover Intention of Healthcare
Workers in Peru by Their Distance to the Epicenter during the COVID-19
Crisis. 103(4), 1614-1620. https://doi.org/10.4269/ajtmh.20-0800

Jiménez, P., & Dunkl, A. (2017). Moderating Effects between Job Insecurity and
Intention to Quit in Samples of Slovene and Austrian Workers. 63(1), 27-37.
https://doi.org/10.1515/ngoe-2017-0003

Karatepe, O. M., Rezapouraghdam, H., & Hassannia, R. (2020). International
Journal of Hospitality Management Job insecurity , work engagement and
their e ff ects on hotel employees * non- green and nonattendance behaviors.
International Journal of Hospitality,Management, 87(April 2019), 102472.
https://doi.org/10.1016/j.ijhm.2020.102472

Lisbona, A., Palaci, F., Salanova, M., & Frese, M. (2018). The effects of work
engagement and self-ef fi cacy on personal initiative and performance. 30(1),
89-96. https://doi.org/10.7334/psicothema2016.245

Made, N., Kartika, U., Januraga, P. P., & Suarjana, K. (2020). The Relationship
Between Nurse Job Satisfaction and Turnover Intention : A Private Hospital
Case Study in Bali , Indonesia. 22(Ishr 2019), 599-603.

Nadeem, K., Khan, M. A., Imtiaz, N., & Iftikhar, Y. (2019). Turnover Intention
and Perceived Organizational Support; Mediating Role of Work Engagement
and Organizational Commitment. European Scientific Journal ESJ, 15(10).
https://doi.org/10.19044/esj.2019.v15n10p222

Nanda, A. (2020). The Effect of Psychological Wark Environment.and Work
Loads on Turnover Interest , Work Stress as an Intervening Variable.
120(lcmeb 2019), 225-231.

Obeng, A. F., Quansah, P. E., & Boakye, E. (2021). The Relationship between Job
Insecurity and Turnover Intention : The Mediating Role of Employee Morale
and Psychological Strain. February.
https://doi.org/10.5923/j.mm.20201002.01

Oducado, R. M., & Jordan, G. (n.d.). Nurses ’ perception of psychological
empowerment and its relationship to work engagement and job insecurity
Related papers. https://doi.org/10.5430/jnep.v8n9p36

Pap, Z., Virgd, D., Notelaers, G., & Maricutoiu, L. (2020). A multilevel model of



job insecurity and engagement. Journal of Managerial Psychology, 35(7-8),
529-541. https://doi.org/10.1108/JMP-02-2020-0089

Park, J. H., & Ono, M. (2016). Effects of workplace bullying on work engagement
and health : the mediating role of job insecurity. 5192(March).
https://doi.org/10.1080/09585192.2016.1155164

Park, K. A., & Johnson, K. R. (2019). Job satisfaction , work engagement , and
turnover intention of CTE health science teachers. 6(3), 224-242.
https://doi.org/10.13152/IJRVET.6.3.2

Purba, S. D. (2018). THE EFFECTS OF WORK PASSION , WORK
ENGAGEMENT AND JOB SATISFACTION ON TURN OVER INTENTION
OF THE MILLENNIAL GENERATION. 11(2), 263-274.

Ramly, M. (2019). Management Science Letters. 9, 877-886.
https://doi.org/10.5267/j.msl.2019.3.001

Ran, L., Chen, X., Peng, S., Zheng, F., Tan, X., & Peng, S. (2020). Job burnout
and turnover intention among Chinese primary healthcare staff : the
mediating effect of satisfaction. 1-9. https://doi.org/10.1136/bmjopen-2019-
036702

Rindu, R., Lukman, S., Hardisman, H., Hafizurrachman, M., & Bachtiar, A.
(2020). The Relationship between Transformational Leadership ,
Organizational Commitment , Work Stress , and Turnover Intentions of
Nurse at Private Hospital in Indonesia. 8, 551-557.

Rn, B. L. (2019). Effects of work practice environment , work engagement and
work pressure on turnover intention among community health nurses :
Mediated moderation model. January, 3485-3494.
https://doi.org/10.1111/jan.14130

S, C. L., Nimran, U., Raharjo, K., & N, H. U. (2019). Effect of Job Insecurity to
Organizational Commitment and Intention to Leave. 22(4), 256—-260.

Sun, H., Sik, Y., & Hyun, H. (2021). International Journal of Hospitality
Management COVID-19 : The effects of job insecurity on the job
engagement and turnover intent of deluxe hotel employees and the
moderating role of generational characteristics. International Journal of
Hospitality Management, 92(October 2020), 102703.



https://doi.org/10.1016/j.ijhm.2020.102703

Wan, Q., Li, Z., Zhou, W., & Shang, S. (2018). Effects of work environment and
job characteristics on the turnover intention of experienced nurses : The
mediating role of work engagement. January, 1332-1341.
https://doi.org/10.1111/jan.13528

Witte, H. De. (2018). Qualitative job insecurity and turnover intention.
https://doi.org/10.1108/CDI-07-2017-0117

Yoo, K., & Lee, K. (2019). Core Self-Evaluation and Work Engagement :
Moderated Mediation Model of Career Adaptability and Job Insecurity.
10(September), 1-9. https://dei.qrg/10:3389/fpsyg.2019.02093

Zaheer, S., Ginsburg, L., Wong, H. J., Thomson, K., Bain, L., & Wulffhart, Z.
(2019). Turnover intention of hospital staff in Ontario , Canada : exploring
the role of frontline supervisors , teamwork , and mindful organizing. 2, 1-9.

Zhang, W., Meng, H., & Yang, S. (2018). The Influence of Professional Identity ,
Job Satisfaction , and Work Engagement on Turnover Intention among
Township Health Inspectors in China.
https://doi.org/10.3390/ijerph15050988

Zhang, X., Bian, L., Bai, X., Kong, D., Liu, L., Chen, Q., & Li, N. (2020). The
influence of job satisfaction , resilience and work engagement on turnover

intention among village doctors in China : a cross-sectional study. 0, 1-11.



